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Key Uses

* Survivor Protection

= Family Income Replacement
* Mortgage Protection

* Personal Banking

Base Premiums

* Payable to Age 121

Rate Bands

» $100,000
* $500,000+

Annual Policy Fee
* $75.00 per year

Premium Modes/Modal Factors

¢ Annual (1.0)

* Semiannual {{52) '

s Quarterly (.265)

» Electronic Fund Transfer (EFT}
Monthly (.086)

Policy Loans

* Available anytime there is a loan value.

* The Variable Policy Loan Interest Rate
is declared annually by the Board of
Directors. (For current lpan interest
rates, refer to SecurityLink.)

* Advanrage Loan Benefit: Starting in
Policy Year 20, and in each policy
year thereafter, the declared rate will
be reduced by a set percentage. The
reduction percentage is set at %2%.

¢ ‘This is a non-direct recognition policy.
Qutstanding policy loans do not
affecc the dividend calculartion or the
resulting dividend.

Dividend Options

+ Cash

* Reduce Premiums

* Purchase Paid-Up Addirions

¢ Accumulate at Interest

* Purchase One-Year Term Additions

LP121

Producer Summary

Security Designer WL4U2™ LP121 is a fixed-premium, participating whole life insurance policy
paid up at age 121 with guaranteed premiums, cash values and death benefits. Our most economical
whole life policy, LP121 offers modest premiums and provides long-term guaranteed cash values

to families and businesses focused on meeting survivor benefit needs. Cash value accumulations

may also be used for personal banking, mortgage protection and other living needs. Include the
Enhanced PUA Rider or the Combe Rider to enrich both living and survivor benefits.

Use LP121 when the main goal is economical, long-term protection with strong guaranteed values.

issue Classifications Issue Ages* Minimum Face Amount
Preferred Plus Nonsmoker 18 ~ 80 $100,000

Preferred Nonsmoker 18 — 80 $100,000

Standard Nonsmoker 18 - 80 $100,000

Preferred Smoker 18 — 80 $100,000

Standard Smoker 18 — 80 $100,000

Special Classes (Table 2 -16) -- -

*Age Nrarest Birthday

Optional Riders and Benefits Summaries

Enhanced Paid-Up Additions Rider (PUAR) The Enhanced PUAR features premium flexibilicy

in bath the firse rider year and subsequent rider years. At any time during the first cider year, addirional
premium payments, greater than the Scheduled PUAR Premium payment, may be made {limits apply).

In Rider Years Tiwo and later, the policyewner may vary payments and pay more or less than the Scheduled
PUAR Premium amount {limits apply}. Payments may be as litdle as 75% of the Scheduled PUAR Premium,
or increased up to 125% of the Scheduled PUAR Premium to further build cash values and death benefits.
And the PUAR allows the policyowner to miss a Scheduled PUAR Premium payment and make it up

later during a two-year catch-up window. The PUAR can be used to accept one-time payments, including
1035 exchange proceeds. For LP121, the Enhanced PUAR is available for issue ages 18-80 for all issue
classifications through Table 2, Premium amounts vary by contract, (Note: The PUAR cannot be used in
conjunction with the Combe Rider.) Refer to the PUAR flyer (Form No. 0014848) on SecurityLink for further
details. (Rider Form Nos. 10-9358-FPUA in NY; ICC14-109358; Serics 10-9358-F, 10-9358-NFE)

Term and Paid-Up Additions Combination Rider (Combeo Rider) The Combo Rider’s premium
flexibility, together with its cash value growth potential, will be beneficial in accommodating those individ-
uals whose cash flows are 100 varied or irregular for the traditional stand-alone paid-up additions rider and
level term rider combinations. The Combo Rider’s flexible premium payments purchase a combination of
One-Year Term Additions and Paid-Up Additions providing a level deach benefir (subject o conditions set
forth in the rider form) in addition to the whole life policy’s base death benefic. The Combao Rider may also
be used to accept 1035 exchange proceeds. For LP121, the Combo Rider is available for issue ages 18-64 in
New York, 18-65 outside New York, for al! issue classifications through Table 2. Premium amounts vary by
contract. (Note: The Combo Rider cannot be used in conjunction with the Enhanced Paid-Up Additions Rider,
the Level Term Rider or a Premiums Paid in Advance Agreement.)} Refer to the Combo Rider flyer (Form No.
0014849) on SecurityLink for further details. (Rider Form Nos. [0-9359-NF-TPC in NY; ICC15-109359;
Series 10-9359, 10-9359-NF)

Level Term Rider (LTR) The expanded Level Term Rider (LTR) is a 10-, 15-, 20-, or 30-year level term
rider that provides an additional death benefic. The LTR may be used in connection with the Enhanced
PUAR to construce a policy with two goals: (1) Obuain increased life insurance protection for a defined
period at a cost-cfective term rate; (2) Quickly develop cash value and death benefit protection. The LTR
automatically renews each anniversary throughout the selected level policy years. LTR issue ages vary by
product and stave. (Note: The LTR cannot be used in conjunction with the Combo Rider) Refer to the Level Term
Rider flyer (Form Ne. 0014846G) on SecurityLink for further details, (Rider Farm Nos. 10-9360-NF-LTR in
NY; ICC14-109360; Series I0-9360, 10-9360-NE)
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Optional Riders and Benefits Summaries (continued)

Chronic Illness Accelerated Death Benefit Rider (CIBR) The Chronic
Illness Benchit Rider provides living benefits in the event the insured suffers
from chronic illness (as defined in the rider). The CIBR permits the policyowner
to accelerate a portion of the policy’s death benefit, the proceeds of which can be
used for any purpose, including to help cover healthcare expenses. For LP121,
this rider is available for issuc ages 18-75 for all issue classifications through
Table 4 {prior to any substandard table rating rules). Rider costs are deducred
from benefits at the time of claim, There is no separate premium charge o add
chis rider. Eligibilicy requirements apply. Refer to the Chronic Hliness Benefit Rider
Slyer (Form No. 0013069) on SecurityLink for further detashs. (Note: The CIBR is
not available in CA.) (Rider Form Nos. 10-9335-NY-WL; ICC14-109335-WL;
Series 10-9335-WL, [0-9335-NF-WL.)

The Chronic Illness Benefit Rider is not, and should not be marketed as,
long-term care insurance. This product is a life insurance policy and rider that
accelerates the death benefit on account of chronic illness, It is not a health
insurance policy or rider providing long-term care insurance subject to the
minimum requirements of applicable law. It does not qualify for the New York
State Long-Term Care Partnership program or similar programs in other
jurisdictions and is not a Medicare supplement policy or rider.

Note: Payment under the Chronic lliness Benefit Rider is intended to qualify for favorable
tax treatment under Section 101(g) of the Internal Revenue Code. However, payment
made under this rider may be taxable depending upon specific facts and circumstances.
Accordingly, the policyowner should consult with his or her tax adviser to determine the
rax consequences before ting the payment of an accelerated benefit under this rider.
Receipt of aveelerated death benefits may affect eligibility for public assistance programs.

Terminal Illness Options Accelerated Benefit Rider (TTR) This
rider accelerates a portion of the death benefit, making cash available 10

the policyowner if the insured is diagnosed with a terminal illness and has a

life expectancy of 12 months or less. The maximum benefic available is typically
equal to 75 percent of the life insurance proceeds payable at death (less a
discouns} up to $500,000 per insured life. If this rider is exercised, the policy
may remain in force, but deach benefics, cash values and loan values will be
reduced proportionately. The maximum benefits vary by state. The Company
will reduce the amount requested to reflect the loss of interest because benefits
are paid prior to death. An administrative charge of $250 may also be deducted
upon exercising this rider. (ft s important to note that the receipt of benefits under
this rider may be taxable and may affect your clients’ eligibility for public assistance
programs.) For LP121, the TIR is available for issue ages 18-80. There is no
separate premium charge to add this rider. (Rider Form Nos. 10-9370-T1R500-
NY; ICC16-109370; Series [10-9370, 10-9337, 10-9107-CA-D.)

Flexible Premium Deferred Annuity Rider (FPA) This rider provides
the means for guaranteed cash accumulation that can provide an income stream
ac retirement, guaranteed for life. Unscheduled contributions may be made ro
the FPA at any time {minimum of $25 per year). Each contribution receives a
guaranteed incerest rate (then declared by the Company) for one year from the
date of receipt. The contract may be converted to a guaranteed periodic income
at any time (subject to surrender charges as specified in the rider). For LP121, the
FPA is available up to the annuirant’s age 80. {Rider Form Nos. 10-9347-NY;
1CC13-109347; Series 10-9347, 10-9347-NE )
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Disability Waiver of Premium (DWP) The Disability Waiver of Premium
provides the optional benefit to protect the policyowner and beneficiaries in the
event of the insured’s total disability (as defined in the rider}. Should the insured
become totally disabled, payment of the base plan and any benefic andfor rider
premiums (excluding Flexible Premium Deferred Annuity Rider premiums) will
be waived, subject to certain condirions. For the Enhanced PUAR, the DWP
benefit includes the Scheduled Premiums and excludes any additional first-year
premiums, For the Combo Rider, the cost of One-Year Term Additions will be
waived. The policyowner may choose to make Combo Rider premium payments
to purchase Paid-Up Additions during a period of disabilicy. This benefir
employs a definition of “total disabilicy” allowing for a five-year “own occ”
benefic. For LP121, the DWP is available for issue ages 18-55 for all issuc
classifications through Table 2. Premiums vary based on issue age, gender and
issue classification. (Rider Form Nos. 10-9311-NF-NY Rev. 5/17; ICC17-
109311; Series [0-9311, [0-9311-NF)

Accidental Death Benefit {ADB) This optional benefie, if sclected, pays the
beneficiarics an additional amount if the insured should die by accidental means
as defined in che rider. There is an additional premium for chis benefit. For
LP121, the ADB is available for issue ages 18-60 for all issue classifications
through Table 4. (Rider Form Nes. MK-2915-B Ed. 10/84 in NY; ICC14-
109357; Series MK-2915-B, MK-2915-BF)

Premiums Paid in Advance' (PPLA) This arrangement allows the
policyowner (or policy applicanr) to prepay a selected number of annual
premiums at a discounted value of the premiums at an interest rate established
periodically by the Company. The PPIA account balance is refundable upon the
death of the named insured or upon termination of the PPIA agreement. The
prepayment of premiums account generares raxable income to the policyowner
cach year. (Note: The PPIA arrangement cannot be used in conjunction with a
policy with the Combo Rider)

Premium Service Agreement! (PSA) This agreement allows the
policyowner to deposit money into an account managed by the Company,
which may be used 10 pay premiums, policy loans and/for interest on policy
loans. The deposits earn interest and may be made on a regular basis vsing EFT,
or any other payment basis. Deposits in the amounts of not less than twenty-
five dollars ($25.00) may be made into a Premium Service Fund. The Premium
Service Fund earns interest on a yearly basis. This agreement may be useful for
policyowners managing premium payments on more than one policy or for
employers paying premiums on multiple policies.

*Monies are placed in an interest-bearing account. A 1099-INT will be provided
to the account owner and a capy mailed to or e-filed with the IRS reflecting the taxable
interest paid during the calendar year.

Note: Riders and Benefits may vary by product and by jurisdiction and may not
be available in all jurisdictions.

This publication is intended for general information purposes or to support the pramation
or marketing of the Company} products and does not constitute legal or 1ax advice. This
publication is not intended or written to be used, and cannot be used, for the purpose

of avoiding penalties that may be imposed on the taxpayer under the Internal Revenue
Code or any other applicable tax law. Tocpayers are advised o seek tax advice based

on the taxpayers particular circumstances from an independent tax advisor.

This publication describes in geneval terms the features of the Security Designer
WIL4U2™ LP121, a whole life insurance policy. This is not a policy. In the event
of a conflict between the terms outlined within and the policy, the terms of the
policy will control. Check the state approval grid on SecurityLink for availability.
Product, features and bencfits may not be available in all jurisdictions,

Copyright 2019, Security Mutaal Life Insurance Company of New York.
All rights reserved.

For agent use only. This is not marketing material for the general public and
cannot be used in soliciting sales from the public. No third party may rely
on this information.
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Key Uses

Survivor Protection

Family Income Replacement
Mortgage Protection/Acceleration
Supplemental Funds for Retirement
College Planning

Business Needs

Personal Banking

Base Premiums

Payable to Age 100

Rate Bands

$25,000
$100,000
$500,000+

Annual Policy Fee

[ 3

$75.00 per year

Premium Modes/Modal Factors

Annual (1.0)

Semiannual (.52)

Quarterly (.265)

Electronic Fund Transfer (EFT)
Monchly (.086)

Policy Loans

* Available anytime chere is a loan value.

The Variable Policy Loan Interest Rate
is declared annually by the Board of

Directors. (For current loan interest
rates, refer to SecurityLink.)
Advantage Loan Benefit: Starting in
DPolicy Year 20, and in each policy
year thereafter, the declared rate will
be reduced by a set percentage. The
reduction percentage is set at ¥2%.

This is a non-direct recognition policy.

Ourstanding policy loans do not

affect the dividend calculation or the

resulting dividend.

Dividend Options

Cash

Reduce Premiums

Purchase Paid-Up Additions
Accumulate at Interest

Purchase One-Year Term Additions

128 LP100

il Producer Summary

Security Designer WL4U2™ LP1040 is our most versatile whole life insurance policy with a full
complement of riders available to help meer a wide range of needs. This fixed-premium, participating
whole life insurance policy paid up ac age 100 offers guaranteed premiums, cash values and deach
benefits. LP100’s premivm builds a higher cash value accumulation to help meet living needs for
business, personal banking, mortgage acceleration, college planning and retirement planning. Include
the Enhanced PUA Rider or the Combo Rider to enrich both living and survivor benefics.

Use LP100 when goals include survivor benefits with long-term cash value appreciation
with dividends and access to living values.

Issue Classifications Issue Ages® Minimum Face Amount
Preferred Plus Nonsmoker** 18 -85 $100,000

Preferred Nonsmoker** 18-85 $100,000

Standard Nonsmoker 18 -85 $25,000

Preferred Smoker** 18-85 $100,000

Standard Smoker 18 - 85 $25,000

Juvenile Preferred 0-17 $25,000

Special Classes (Table 2 -16) .- -

*Age Nearest Birthday

**The face amount of the base WLAU2ZM LP100 policy plus the Custom Term Rider or the Combe Rider must total at
least $100,000 for these classes to be available.

Optional Riders and Benefits Summaries

Enhanced Paid-Up Additions Rider (PUAR) The Enhanced PUAR features premium flexibility in
both the first rider year and subsequent rider years. At any time during the first rider year, additional premium
payments, greater than the Scheduled PUAR Premium payment, may be made {limits apply). In Rider Years
Two and later, the policyowner may vary payments and pay more or less than the Scheduled PUAR Premium
amount {limits apply). Payments may be as lictle as 75% of the Scheduled PUAR Premium, or increased up to
125% of the Scheduled PUAR Premium to further build cash values and deach benefits. And the PUAR allows
the policyowner to miss a Scheduled PUAR Premium payment and make it up later during a two-year cacch-up
window, The PUAR can be used to accept one-time payments, including 1035 exchange proceeds. For LP100,
the Enhanced PUAR is available for issue ages 0-85 for all issue classifications through Table 2. Premium
amounts vary by contract. (Note: The PUAR cannot be used in conjunction with the Combo Rider.) Refer to the
PUAR flyer (Form No. 0014848) on SecurityLink for furcher details. (Rider Form Nos. 10-9358-FPUA in NY;
ICC14-109358; Series 10-9358-F, [0-9358-NF)

Term and Paid-Up Additions Combination Rider (Combo Rider) The Combo Rider’s premium
fexibilicy, vogether with its cash value growth potential, will be beneficial in accommodating those individuals
whose cash Aows are too varied or irregular for the traditional stand-alone paid-up additions rider and level term
tider combinations. The Combo Ridet’s flexible premium payments purchase a combination of One-Year Term
Additions and Paid-Up Additions providing a level death benefit {subject 1o condirions sex forth in the rider form)
in addition to the whole life policy’s base death benefit. The Combo Rider may also be used to accept 1035
exchange proceeds. For LP100, the Combo Rider is available for issue ages 18-64 in New York, 18-65 outside
New York, for all issue classifications through Table 2. Premium amounts vary by contract. (Nore: The Combo Rider
cannot be used in conjunction with the Enhanced Paid-Up Additions Rider, the Level Term Rider, the Custom Term
Rider or a Premiums Paid in Advance Agreement.) Refer to the Combo Rider flyer (Form No. 0014849) on SecurityLink
Jor further details. (Rider Form Nos. 10-9359-NE-TPC in NY; ICC15-109359; Series 10-9359, 10-9359-NE)

Level Term Rider (LTR) The expanded Level Term Rider (LTR} is a 10-, 15-, 20-, or 30-year level term
rider that provides an additional death benefit. The LTR may be used in connection with the Enhanced PUAR

to construct a policy with two goals: (1) Obtain incteased life insurance protection for a defined period ata
cost-effective term rate; (2) Quickly develop cash value and death benefit protection. The LTR automatically
renews each anniversary throughout the selected level policy years. (Note: The LTR may not be wsed with LP100
policies with the Custorn Term Rider or the Combo Rider.} LTR issue ages vary by product and state. Refer ro the
Level Term Rider fiyer (Form No. 0014846) on SecurityLink for further details. (Rider Form Nos. 10-9360-NF-LTR

in NY; ICC14-109360; Series [0-9360, 10-9360-NE.)
Continued on Reverse Side



Optional Riders and Benefits Summaries (continuea)

Custom Term Rider (CTR) This valuable rider combines term life insurance
with whole life insurance protection. The Custom Term Rider may be used to lower
the premium outlay, thus offering a lower-premium alternative to a whole life plan.
The CTR helps o provide level lifetime coverage based on current dividends and
tetmn life insurance charges. (Dividends and term life insurance charges are not
guaranteed and are subject to change.) (Note: The CTR may not be used with LP100
policies with the Level Term Rider or the Combo Rider.) The CTR is available for issue
ages 18-64 in New York, 18-85 outside New York, for all issue classifications
through Table 8. The minimum CTR amount is $50,000. Excess CTR premiums
may be paid provided the insured is rated no higher than Table 2. [Rider Form
Nos. [10-9318-NY; ICC09-109318; Series [0-9318, 10-9318-NE)

Chronic Illness Accelerated Death Benefit Rider (CIBR) The Chronic
Illness Benefit Rider provides living benefits in the event the insured suffers from
chronic illness {as defined in the rider). The CIBR permits the policyowner to
accelerate a portion of the policy’s death benefit, the proceeds of which can be used
for any purpose, including to help cover healthcare expenses. For LP100, this rider is
available for issue ages 16-75 for all issue classifications through Table 4 {prior 1o any
substandard table rating rules). Rider costs are deducted from benefits at the time of
claim. There is no separate premium charge to add this rider. Eligibility requirements
apply. Refer to the Chronic Hlness Benefit Rider flyer (Form Ne. 0013069) on
SecurityLink for further details. (Note: The CIBR is not available in CA.) (Rider

Form Nos. 10-9335-NY-WL; ICC14-109335-WL; Series 10-9335-WL,
10-9335-NF-WL.)

The Chronic Illncss Benefit Rider is not, and should not be marketed as,
long-term care insurance. This product is a life insurance policy and rider that
accelerates the death benefit on account of chronic illness. It is not a health
insurance policy or rider providing long-term care insurance subject to the
minimum requirements of applicable law, It does not qualify for the New York
State Long-Term Care Partnership program or similar programs in other
jurisdictions and is not a Medicare supplement policy or rider.

Note: Payment under the Chronic lliness Benefit Rider is intended to qualify for favorable
tax treatment under Section 101(g) of the Internal Revenue Code. However, paynient
made under this rider may be taxable depending upon specific facts and circumstances.
Arcordingly, the policyowner should consult with his or her tax adviser to determine the
tax consequences before requesting the payment of an accelevated benefit under this rider.
Receipr of accelerated death benefits may affect eligibility for public assistance programs.

Terminal Illness Options Accelerated Benefit Rider (TIR) This
rider accelerates a portion of the death benefit, making cash available to the
policyowner if the insured is diagnosed with a terminal illness and has a life
expectancy of 12 months or less. The maximum benefit available is typically equal
to 75 percent of the life insurance proceeds payable at death (less a discount} up to
$500,000 per insured life. If chis rider is exercised, the policy may remain in force,
but death benefits, cash values and loan values will be reduced proportionately. The
maximum benefits vary by state. The Company will reduce the amount requested to
reflect the loss of interest because benefits are paid prior to death. An administrative
charge of $250 may also be deducted upon exetcising this rider. (% is important to
nate that the receipt of benefits under this rider may be taxable and may affect your
clients’ eligibility for public assistance programs.} For LP100, the TIR is available for
issue ages 0-85. There is no separate premium charge to add this rider. (Rider Form
Nos. 10-9370-TIR500-NY; ICC16-109370; Series [0-9370, [0-9337, 10-9107-
CA-D.)

Flexible Premium Deferred Annuity Rider (FPA) This rider provides
the means for guaranteed cash accumulation that can provide an income stream ac
retirement, guaranteed for life. Unscheduled contributions may be made to che FPA
at any time {minimum of $25 per year). Each contribution receives a guaranteed
interest rate (then declared by the Company) for one year from the date of receipt.
The contract may be converted to a guaranteed periodic income at any time (subject
to surrender charges as specified in the rider). For LP100, the FPA is available up to
the annuitant’s age 80. (Rider Form Nos. 10-9347-NY; ICC13-109347; Series

10-9347, 10-9347-NE) wl AUE“
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Disability Waiver of Premium (DWT) The Disability Waiver of Premium
provides the optional benefit to protect the policyowner and beneficiaries in the
event of the insured’s total disability (as defined in the rider). Should the insured
become totally disabled, payment of the base plan and any benefit and/or rider
premiums (excluding Flexible Premium Deferred Annuity Rider premiums) will be
waived, subject to certain conditions. For the Enhanced PUAR, the DWP benefit
includes the Scheduled Premiums and excludes any additional first-year premiums.
For the Combo Rider, the cost of One-Year Term Additions will be waived. The
policyowner may choose 1o make Combo Rider premium payments to purchase
Paid-Up Additions during a period of disabiliry. This benefit employs a definition
of “total disability” allowing for a five-year “own occ” benefit. For LP100, the DWP
is available for issue ages 0-55 for all issue classifications through Table 2. Premiums
vary based on issuc age, gender and issue classification. (Rider Form Nos. 10-9311-
NF-NY Rev. 5/17; ICC17-109311; Series }0-9311, 10-9311-NE)

Accidental Death Benefit (ADB) This optional benefit, if selected, pays the
beneficiaries an additional amount if the insured should die by accidental means
as defined in the rider. There is an additional premium for this benefir. For LP100,
the ADB is available for issue ages 1-60 for all issue classifications through Table 4.
(Rider Form Nos. MK-2915-B Ed. 10784 in NY; ICC14-109357; Series MK-
2915-B, MK-2915-BE)

Enhanced Guaranteed Insurability Option Rider (EGIO) The EGIO
allows the policyowner to purchase specific additional amounts of life insurance
protection at predetermined future dates, withoue the need to provide further
evidence of insurability. The additional coverage will be issued with the same issue
classification (premium class) as the original policy. The EGIO is available for issue
ages 0-45. Premium amounts vary by issue age, gender and benefit amount. Refer
to the EGIO rider flyer (Form 0014847} on SecurityLink for further details. (Rider
Form Nos. MK-3366 in NY; Series MK-3366.)

Premiums Paid in Advance' (PPIA) This arrangement allows the
policyowner {or policy applicant) to prepay a selected number of annual premiums
ar a discounted value of the premiums at an interest rate established periodically by
the Company. The PPLA account balance is refundable upen the death of the named
insured or upon termination of the PPIA agreement. The prepayment of premiums
account generates taxable income to the policyowner each year. (Note: This
arrangement is not available for policies with the Custom Term Rider or the Combo
Rider)

Premium Service Agreement' (PSA) This agreement allows the policyowner
to deposit money into an account managed by the Company, which may be used

to pay premiums, policy loans and/or interest on policy loans. The deposits earn
interest and may be made on a regular basis using EFT, or any other payment basis.
Deposits in amounts of not less than twenty-five dollars ($25.00) may be made into
a Premium Service Fund. The Premium Service Fund earns interest on a yearly basis.
This agreement may be useful for policyowners managing premium payments on
more than one policy or for employers paying premiums on mulriple policies.

YMonies are placed in an interest-bearing accouns. A 1099-INT will be provided 1o the account
owner and a copy mailed to or e-filed with the IRS reflecting the taxable intevess paid during the
calendar year.

Note: Riders and Benefits may vary by jurisdiction and may not be available in alf
Jurisdictions,
This publication &s inmtended for general information purposes or to support the promotion or
marketing of the Company's products and does not constitute legal or tax advice. This publication
is not intended or written 10 be used, and cannor be used, for the purpose of avoiding penalties thas
iy be imposed on the taxpayer under the Futernal Revenue Code or any other applicabie wax law,

Taxpayers are advised to seck tax advice based on the taxpayer’s particular circunntances from an
independent tax advisor

This publication describes in general rerms the features of the Security Designer WLEU2™ LP1OO,
a whole life insurance palicy. This is not a policy. Tt the event of a conflict bevween the 1evms
outlined wishin and the policy, the terms of the policy will control. Check the state approval grid on
SecurityLink for availability. Product, fearures and benefits may not be available in all jurisdictions.

Copyright 2019, Securicy Mutual Life Insurance Company of New York. All rights reserved,

For agent use only. This is not marketing material for the general public and cannot be
used in soliciting sales from the public. No third party may rely on this information.
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Producer Summary

Security Designer WLAU2™ LP65, a cash value-focused, life paid-up at age 65 policy, offers

Kevilises guaranteed premiums, cash values and death benefits. LP65 serves business and retirement

+ Supplemental Funds for Retirement planning markets and those interested in taking advantage of both the insurance protection and

» College Planning the cash value accumulation elements of a whole life policy. LP65's higher premiums create a

» Business Continuarion fully paid-up policy at age 65 with cash values available for executive compensation, non-qualified

+ Executive Compensation retirement planning and business continuation needs.

Use LP65 to build retirement values and provide protection.

Base Premiums

* Payable to Age 65 Issue Classifications Issue Ages” Minimum Face Amount
Preferred Plus Nonsmoker 1854 $100,000
Preferred Nonsmoker 18 - 54 $100,000
* $100,000 Standard Nonsmoker 18 - 54 $100,000
o Preferred Smoker 18 - 54 $100,000
Standard Smoker 18 -54 $100,000
"+ $75.00 per year Special Classes (Table 2 -16) = o=
*Age Nearest Birthday

Premium Modes/Modal Factors
* Annual (1.0)

- Optional Riders and Benefits Summaries
* Semiannual (.52)

* Quarterly (.265) Enhanced Paid-Up Additions Rider (PUAR) The Enhanced PUAR features premium Aexibility
* Electronic Fund Transfer (EFT) in both the first rider year and subsequent ridet years. At any time during the first rider year, additional
Monthly (.086) premium payments, greater than the Scheduled PUAR Premium payment, may be made (limits apply).
In Rider Years Two and later, the policyowner may vary payments and pay more or less than the Scheduled
PUAR Premium amount (limits apply). Payments may be as lictle as 75% of the Scheduled PUAR Premium,
Policy Loans or increased up to 125% of the Scheduled PUUAR Premium to further build cash values and dearh benchis.
* Available anytime there is a loan value. And the PUAR allows the policyowner to miss a Scheduled PUAR Premium payment and make it up
later during a two-year catch-up window. The PUAR can be used to accept onc-time payments, including
1035 exchange proceeds. For LPG5, the Enhanced PUAR is available for issuc ages 18-54 for all issue
classifications through Table 2. Premium amounts vary by contract. (Neve: The PUAR cannot be wsed in
conjunction with the Combo Rider.) Refer to the PUAR flyer (Fornt No. 0014848) on SecurityLink for further
details, (Rider Form Nos. 10-9358-FPUA in NY; ICC14-109358: Series [0-9358-F, 10-9358-NFE)

* The Variable Policy Loan Interest Rate
is declared annually by the Board of
Direcrors. {For current lpan interest
rates, refer to SecurttyLink.)

* Advantage Loan Benefit: Starting in

Policy Year 20, and in each policy Term and Paid-Up Additions Combination Rider (Combe Rider) The Combo Rider’s premium
year thereafter, the declared rate will flexibility, 1ogether with its cash value growth potential, will be beneficial in accommadating chose individ-
be reduced by a set percentage. The uals whose cash flows are too varied or irregular for the tradirional stand-alone paid-up additions rider and
reduction percentage is set at 42%. level term rider combinations. The Cambo Rider’s flexible premium payments purchase a combination of
» This is a non-direct recognition policy. One-Year Term Additions and Paid-Up Additions providing a level deach benefit {subject to conditions sex
Qurstanding policy loans do not forth in the rider form) in addition to the whole life policy’s base death benefit. The Combo Rider may also
affect the dividend calculation or che be used ro accept 1035 exchange proceeds. For LGS, the Combo Rider is available for issue ages 18-54 for
resulting dividend. all issuc classifications through Table 2. Premium amounts vary by contract. (Note: The Combo Rider cannot

be used in conjunction with the Enbanced Paid-Up Additions Rider, the Level Term Rider or a Preminms Paid
in Advance Agreement.} Refer to the Combo Rider flyer (Form No. 0014849) on SecurityLink for further details.

Dividend Options {Rider Form Nos. [0-9359.NE-TPC in NY; ICC15-109359; Scrics 10-9359, 10-9359-NE)

* Cash
o Madhies Bl Level Tertn Ridet (LTR) The expanded Level Term Rider (LTR) is a 10-, 15-, 20-, or 30-year level term
« Purchase Paid-Up Additions rider that provides an additional death benefit. The LTR may be used in connection with the Enhanced

PUAR to construct a policy with two goals: (1) Obtain increased life insurance protection for a defined
period at a cost-effective term rate; (2) Quickly develop cash value and death benefit protection. The LTR

* Purchase One-Year Term Addicions automatically renews each anniversary throughour che selected level policy years. LTR issue ages vary by
product and state. {Note: The LTR cannot be used in conjunction with the Combe Rider.) Refer to the Level Term
Rider flyer (Form No. 0014846) on SecurityLink for further details. (Rider Form Nos. [0-9360-NF-LTR in
NY; ICC14-109360; Series 10-9360, 10-9360-NF.)

* Accumulate at Interese

Continued on Reverse Side



Optional Riders and Benefits Summaries jcontinueg)

Chronic Illness Accelerated Death Benefit Rider (CIBR) The Chronic
Illness Benefit Rider provides living benefits in the event the insured suffers
from chronic illness (as defined in the rider). The CIBR permits the policyowner
to accelerate a portion of the policy’s death benefir, the proceeds of which can

be used for any purpose, including to help cover healthcare expenses. For LP65,
this rider is available for issuc ages 18-54 for all issue classifications through
Table 4 (prior to any substandard rable rating rules). Rider costs are deducted
from bencfits at the time of claim. There is na separate premium charge to add
this rider. Eligibility requiremencs apply. Refer to the Chronic Iliness Benefit Rider
fyer (Form Ne. 0013069} on SecurityLink for further details. (Note: The CIBR is
not available in CA.) (Rider Form Nos. 10-9335-NY-WL; ICC14-109335-WL;
Series 10-9335-WL, 10-9335-NF-WL.)

The Chronic Illness Benefit Rider is not, and should not be marketed as,
long-term care insurance. This product is a life insurance policy and rider that
accelerates the death benefit on account of chronic illness. It is not a health
insurance policy or rider providing long-term care insurance subject te the
minimum requirements of applicable law. It does not qualify for the New York
State Long-Term Care Partnership program or similar programs in other
jurisdictions and is not a Medicare supplement policy or rider.

Note: Payment under the Chronic Hiness Benefie Rider is intended to qualify for favorable
tax treatment under Section 101(g) of the Internal Revenue Code. However, payment
made under this rider may be taxable depending upon specific facts and circumstances.
Accordingly, the policyoumner should consilt with his or ber tax adviser to determine the
tax comsequences before requesting the payment of an accelevated benefit under shis rider.
Receipt of accelerated death benefits may afféct eligibilicy for public assistance programs.

Terminal Illness Options Accelerated Benefit Rider (TIR) This
rider aceclerates a portion of the death benefir, making cash available to

the policyowner if the insured is diagnosed with a terminal illness and has a

life expectancy of 12 monchs or less. The maximum benefit available is typically
equal to 75 percent of the life insurance proceeds payable at death (less a
discount) up to $500,000 per insured life. IF this rider is exercised, the policy
may remain in force, bur death benefits, cash values and loan values will be
reduced proportionately. The maximum benefits vary by state. The Company
will reduce the amount requested to reflect the loss of interest because benchrs
are paid prior to death. An administrative charge of $250 may also be deducred
upon exercising this rider. (/t is important to note that the receipt of benefits under
this rider may be taxable and may affect your clients’ eligibility for public assistance
programs.) For LPG5, the TIR is available for issue ages 18-54. There is no
separate premium charge to add this rider. (Rider Form Nos. 10-9370-TIR500-
NY; ICC16-109370; Series 10-9370, 10-9337, 10-9107-CA-D.)

Flexible Premium Deferred Annuity Rider (FPA) This rider provides
the means for guaranteed cash accumulation thar can provide an income stream
at retirement, guaranteed for life. Unscheduled contributions may be made o
the FPA at any time (minimum of $25 per year). Each contribution receives a
guaranteed incerest race (then declared by the Company) for one year from the
date of receipt. The contract may be converted to a guaranteed periodic income
at any time (subject to surrender charges as specified in the rider), For LPG5, the
FPA is available up o the annuitant’s age 54. (Rider Form Nos. 10-9347-NY;
ICC13-109347; Series 10-9347, 10-9347-NF)
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Disability Waiver of Premium (DWP) The Disability Waiver of Premium
provides the optional benefit to protecr the policyowner and beneficiaries in the
cvent of the insured’s total disability (as defined in the rder). Should the insured
become rotally disabled, payment of the base plan and any benefit and/or rider
premiums (excluding Flexible Premium Deferred Annuity Rider premiums) will
be waived, subject to certain conditions. For the Enhanced PUAR, the DWP
benefit includes the Scheduled Premiums and excludes any additional first-year
premiums. For the Comba Rider, the cost of One-Year Term Addirions will be
waived. The policyowner may choose to make Combo Rider premium payments
to purchase Paid-Up Additions during a period of disabilicy. This benchic
employs a definition of “total disability” allowing for a five-year “own occ”
benehir. For LPGS5, the DWP is available for issue ages 18-54 for all issue
classifications through Table 2. Premiums vary based on issue age, gender

and issue classification. (Rider Form Nos. [0-9311-NF-NY Rev. 5/17;
ICC17-109311; Series [0-9311, 10-9311-NE)

Accidental Death Benefit (ADB) This optional benefit, if selected, pays
the beneficiaries an additional amount if the insured should die by accidental
means as defined in the rider. There is an additional premium for this benefir,
For LPG5, the ADB is available for issue ages 18-54 for all issue classifications
through Table 4. (Rider Form Nos. MK-2915-B Ed. 10/84 in NY; ICC14-
109357; Series MK-2215-B, MK-2915-BE)

Premiums Paid in Advance! (PPIA) This arrangement allows the
policyowner (ot policy applicant) to prepay a sclected number of annual
premiums ar a discounted value of the premiums at an interest rate established
periodically by the Company. The PPLA account balance is refundable upon the
death of the named insured or upon termination of the PPIA agreement. The
prepayment of premiums account gencrates taxable income to the policyowner
cach year. (Note: The PPIA arrangement cannot be used in conjunction with a
policy with the Combo Rider)

Premium Service Agreement’ (PSA) This agreement allows the
policyowner to deposit money into an account managed by the Company,
which may be used to pay premiums, policy loans and/or interest on policy
loans. The deposits earn interest and may be made on a regular basis using EFT,
or any other payment basis. Deposits in the amounts of not less than twency-
five dollars ($25.00) may be made into a Premium Service Fund. The Premium
Service Fund carns interest on a yearly basis. This agreement may be useful for
policyowners managing premium payments on more than one policy or for
employers paying premiums on mulriple policies.

YMonies are placed in an interest-bearing acconnt. A 1099-INT will be provided
to the account owner and a copy mailed 1o or e-filed with the IRS reflecting the taxable
interest paid during the calendar year.

Note: Riders and Benefits may vary by product and by jurisdiction and may not
be available in all jurisdictions.

This publication is intended for general information purposes or to support the promotion
or marketing of the Companys products and does not constitute legal or tax advice. This
publication is not intended or written to be used, and cannot be nsed, for the purpose

of avoiding penalties that may be imposed on the taxpayer under the Internal Revenue
Code or any other applicable tax law. Taxpayers are advised to seck tax advice based

on the taxpayer’s particular circumstances from an independent tax advisor.

This publication describes in general terms the features of the Security Designer
WLAU2™ LPGS, a whele life insurance policy. This is not a policy. In the event of a
conflict between the terms ontlined within and the policy, the terms of the policy will
control. Check the state approval grid on SecurityLink for availability. Product, features
and benefits may not be available in all jurisdictions.

Copyright 2019, Security Muetual Life Insurance Company of New York.
All rights reserved.

For agent usc only. This is not marketing material for the general public and
cannot be used in soliciting sales from the public. No third party may rely
on this information.

Policy Form Nos. 2112-NY-17CS0; ICC14-2112; Series 2112
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Key Uses

* Supplemental Funds for Retirement
+ Affluent Savers

s College Planning

* Grandparent Gifting

Base Premiums
* Payable 10 Years

Rate Bands

+ $100,000
* $500,000+

Annual Policy Fee

* $0 for issue ages 0-17
¢ $75.00 per year for issue ages 18-80

Premium Modes/Modal Factors

¢ Annual (1.0
¢ Semiannual {(.5050)
* Quarterly (.2525)

« Electronic Fund Transfer (EFT}
Monchly (.0841)

Policy Loans

¢ Available anytime there is a loan value.

* The Variable Policy Loan Interest Rate
is declared annually by the Board of
Directors. {For current loan interest
rates, refer to SecurityLink.)

* Advantage Loan Benefit: Starting in
Policy Year 20, and in each policy
year thereafter, the declared rate will
be reduced by a set percentage. The
reduction percentage is set at ¥3%.

¢ This is a non-direct recognition policy.
Ousstanding policy loans do not
affect the dividend calculation or the
resulting dividend.

Dividend Options

¢ Cash

* Reduce Premiums

+ Purchase Paid-Up Additions

¢ Accumulate at Interest

» Purchase One-Year Term Additions

10 PAY

Producer Summary

Security Designer WL4AU2™ 10 Pay is a fixed-premium, participating whole life insurance

policy paid up in 10 years with guaranteed premiums, cash values and death benefits. 10 Pay’s high
premium, high cash value, limited-pay design serves markets needing rapid cash value accumulation.
Due 1o its quickly emerging cash values, 10 Pay will be beneficial for supplemental funds for
retirement. In addition, the 10 Pay will appeal to those working with affluent savers, parents
planning for college and grandparents seeking lifetime insurance benefits for their grandchildren.

Use WL4U2™ 10 Pay to quickly pay up lifetime protection and build cash value.

Issue Classifications Issue Ages® Minimum Face Amount
Preferred Plus Nonsmoker 18 — 80 $100,000

Preferred Nonsmoker 18- 80 $100,000

Standard Nonsmoker 18 -80 $100,000

Preferred Smoker 18 - 80 $100,000

Standard Smoker 18 - 80 $100,000

Juvenile Preferred 0-17 $100,000

Special Classes (Table 2 -16) - -

*Age Nearest Birthday

Optional Riders and Benefits Summaries

Enhanced Paid-Up Additions Rider (PUAR) The Enhanced PUAR features premium Aexibiliry

in both the frst rider year and subsequent rider years. At any time during the first rider year, additional
premium payments, greater than the Scheduled PUAR Premium payment, may be made {limits apply).

In Rider Years Two and later, the policyowner may vary payments and pay mote or less than the Scheduled
PUAR Premium amount (limics apply). Payments may be as little as 75% of the Scheduled PUAR Premium,
or increased up to 125% of the Scheduled PUAR Premium to furcher build cash values and death benefics.
And the PUAR allows the policyowner to miss a Scheduled PUAR Premium payment and make it up later
during a rwo-year catch-up window. The PUAR can be used to accept one-time payments, including 1035
exchange proceeds. For 10 Pay, the Enhanced PUAR is available for issue ages 0-80 for all issue classifications
through Table 2. Premium amounts vary by contract. (Note: The PUAR cannot be used in conjunction with

the Combo Rider.) Refer to the PUAR flyer (Form No. 0014848) on SecurityLink for further details. (Rider

Form Nos. [0-9358-FPUA in NY; ICC14-109358; Serics 10-9358-F, 10-9358-NE)

Term and Paid-Up Additions Combination Rider (Combe Rider) The Combo Rider's premium
flexibility, together with its cash value growth potential, will be beneficial in accommodating those individ-
uals whose cash Aows are too varied or irregular for the traditional stand-alone paid-up additions rider and
level term rider combinations. The Combo Rider’s flexible premium payments purchase a combinarion of
One-Year Term Additions and Paid-Up Additions providing a level death benefit (subject to conditions sex
forth in the rider form) in addition to the whole life policy’s base death benefic. The Combo Rider may also
be used to accept 1035 exchange proceeds. For 10 PAY, the Combo Rider is available for issue ages 18-64 in
New York, 18-65 outside New York, for all issue classificarions through Table 2. Premium amounts vary by
contract. (Note: The Combe Rider cannot be used in conjunction with the Enbanced Paid-Up Additions Rider,
the Level Term Rider or a Premiums Paid in Advance Agreement.) Refer to the Combo Rider flyer (Form No.
0014849) on SecurityLink for further details. (Rider Form Nos. [0-9359-NF-TPC in NY; ICC15-109359;
Series [0-9359, 10-9359-NE)

Level Term Rider (LTR) The Sccurity Designer WL4U2 10 Pay offers a 10-year level term rider that
provides an additional death benefir. The LTR may be used in conncction with the Enhanced PUAR ro
construct a policy with two goals: (1) Obtain increased life insurance protection for a defined period at a
cost-effective term rate; (2) Quickly develop cash value and death benefit protection. For 10 Pay, the LTR
is available for issuc ages 18-70. (Note: The LTR cannot be used in conjunction with the Combo Rider.) Refer
to the Level Term Rider flyer (Form No. 0014846) on SecurityLink for further details. (Rider Form Nos.
10-9360-NF-LTR in NY; ICC14-109360; Series 10-9360, 10-9360-NFE)

Continued on Reverse Side



Optional Riders and Benefits Summaries (continueq)

Chronic Illness Accelerated Death Benefit Rider (CIBR) The Chronic
Illness Benefit Rider provides living benefits in the event the insured suffers
from chronic illness (as defined in the rider). The CIBR permits the policyowner
to accelerate a portion of the policy’s death benefit, the proceeds of which can be
used for any purpose, including to help cover healthcare expenses. For 10 Pay,
this rider is available for issue ages 16 -75 for all issue classifications through
Table 4 (prior to any substandard table rating rules}. Rider costs are deducred
from benefits at the time of claim. There is no scparate premium charge to add
this rider. Eligibility requirements apply. Refer 2o the Chronic liness Benefit Rider
Sher (Form Ne. 0013069) on SecurityLink for further details. (Note: The CIBR is
not available in CA.) (Rider Form Nos. 10-9335-NY-WL; ICC14-109335-WL;
Series 10-9335-WL, 10-9335-NF-WL.)

The Chronic Illness Benefit Rider is not, and should not be marketed as,
long-term care insurance. This product is 2 lifc insurance policy and rider that
accelerates the death benefit on account of chronic illness. It is not a health
insurance policy or rider providing long-term care insurance subject to the
minimum requirements of applicable law. It docs not qualify for the New York
State Long-Term Care Partnership program or similar programs in other
jurisdictions and is not a Medicare supplement policy or rider.

Note: Payment under the Chronic Hliness Benefit Rider is intended to qualify for favorable
tax treatment under Section 101(g) of the Internal Revenue Code. However, payment
made under this rider may be taxable depending npon specific facts and circumstances.
Accordingly, the policyowner should consult with his or ber tax adviser to determine the
tax consequences before requesting the payment of an accelerated benefit under this rider.
Receipt of accelerated death benefits may affect eligibility for public assistance programs.

Terminal Illness Options Accelerated Benefit Rider (TIR} This
rider acceleraces a portion of the death benefit, making cash available to

the policyowner if the insured is diagnosed with a rerminal illness and has a

life expecrancy of 12 months or less. The maximum benefit available is typically
equal to 75 percent of the life insurance proceeds payable ar death {less a
discount) up to $500,000 per insured life. If chis rider is exercised, the policy
may temain in force, but death benefits, cash values and loan values will be
reduced proportionately. The maximum benefits vary by state. The Company
will reduce the amount requested 1o reflect the loss of interest because benefits
are paid prior to death. An administrative charge of $250 may also be deducted
upon excrcising this rider. ( is important to note that the receipt of benefits under
this rider may be taxable and may affect your clients’ eligibitity for public assistance
programs.} For 10 Pay, the TIR is available for issue ages 0-80. There is no
separate premium charge to add this rider. (Rider Form Nos. 10-9370-TIR500-
NY; ICC16-109370; Series [0-9370, 10-9337, 10-9107-CA-D.)

Flexible Premium Deferred Annuity Rider (FPA) This rider provides
the means fot guaranteed cash accumulacion that can provide an income stream
at retirement, guaranteed for life, Unscheduled contributions may be made o
the FPA at any time {minimum of $25 per year). Each contribution reccives a
guaranteed interest rate (then declared by the Company) for one year from the
date of receipt. The contract may be converted to a guaranteed periodic income
at any time {subject to surrender charges as specified in the rider). For 10 Pay, the
FPA is available up to the annuitant’s age 80. (Rider Form Nos. 10-9347-NY;
ICC13-109347; Series 10-9347, 10-9347-NE)
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Disability Waiver of Premium (DWP) The Disabilicy Waiver of Premium
provides the optional benefit to protect the policyowner and beneficiaries in the
cvent of the insured’s total disability (as defined in the rider). Should the insured
become totally disabled, payment of the base plan and any benefic and/or rider
premiums (excluding Flexible Premium Deferred Annuity Rider premiums) will
be waived, subject to certain conditions. For the Enhanced PUAR, the DWP
benefie includes the Scheduled Premiums and excludes any additional firsc-year
premiums. For the Combo Rider, the cost of One-Year Term Additions will be
waived. The policyowner may choose to make Combo Rider premium paymentes
to purchase Paid-Up Additions during a period of disabilicy. This benefic
employs a definition of “total disability” allowing for a five-year “own occ”
benefic. For 10 Pay, the DWP is available for issue ages 0-55 for all issue
classifications through Table 2. Premiums vary based on issue age, gender

and issue classification. (Rider Form Nos. [0-2311-NE-NY Rev, 5/17;
ICC17-10931 1; Series [0-9311, I0-9311-NE)

Premiums Paid in Advance' (PPIA) This arrangement allows the
policyewner {or policy applicant} 1o prepay a selected number of annual
premiums at a discounted value of the premiums ar an interest rate established
periodically by the Company. The PPIA account balance is refundable upon
the death of the named insured or upon termination of the PPIA agreement.
The prepayment of premiums account generares raxable income to the
policyowner each year. (Note: The PPIA arrangement cannot be used in
conjunction with a policy with the Comba Rider,)

Premium Service Agreement' {PSA) This agreement allows the
policyowner to deposit money into an account managed by the Company,
which may be used o pay premiums, policy loans and/or interest on policy
loans. The deposits earn interest and may be made on a regular basis using EFT,
or any other payment basis. Deposits in the amounts of not less than twenty-
five dollars ($25.00) may be made into a Premium Service Fund. The Premium
Service Fund carns interest on a yearly basis. This agreement may be useful

for policyowners managing premium payments on more than one policy or

for employers paying premiums on multiple policies.

\Monies are placed in an interest-bearing account. A 1099-INT will be provided
ta the account owner and a copy mailed to or e-filed with the IRS reflecting the taxable
interest paid during the calendar year.

Note: Riders and Benefits may vary by product and by jurisdiction and may not
be available in all jurisdictions.

This publication is intended for general information purposes or ta suppert the promotion
or marketing of the Company’s products and does not constirute legal or tax advice. This
publication is not intended or written 1o be used, and cannot be wsed, for the purpose

of avoiding penalties that may be imposed on the taxpayer under the Internal Revenue
Code or any other applicable tax law. Taxpayers are advised to seek tax advice based on
the taxpayer’s particular cireumstances from an independent tax advisor.

This publication describes in general terms the features of the Security Designer
WLLU2™ 10 PAY, a whole {ife insurance policy. This is not a policy. In the event of a
conflict between the terms autlined within and the policy, the terms of the policy will
control. Check the state approval grid on SecurityLink for availability. Producs, features
and benefits may not be available in all jurisdictions.

Copyright 2019, Security Mutual Life Insurance Company of New York.
All vights reserved.

For agent use only. This is not marketing material for the general public and

cannot be used in soliciting sales from the public. No third party may rely
on this information.

Policy Form Nos. 2112-NY-17CS0; ICC14-2112; Series 2112



Term and Paid-Up Additions Combination Rider

{Combo Rider)

For Security Designer WL4U2™ Whole Life Insurance Policies

Combo Rider is a powerful tool that will help agents who favor
whole life insurance and whote life-related concepts to reach even
more clients. The Combo Rider helps accommodate those prospective
clients whose cash flows are too varied or irregular for the traditional
stand-alone paid-up additions rider and level term rider combinations.
For example, the Combo Rider can benefit clients who would like to
allocate a portion of an annual bonus or a portion of the proceeds from
the sale of a home or business to a whole life insurance policy. A
properly funded whole life policy with the Combo Rider can be
effective in supplemental personal retirement planning, in building
a Capitalized Whole Life™ policy, or in utilizing the Infinite Banking

value and can add to the liquid cash reserve within the policy, thus
increasing the policy’s loan value.

The Combo Rider may be added to any product in the Security
Designer WL4U2™ whole life insurance series. It is a combination of
One-Year Term Additions and Paid-Up Additions providing a level
death benefit (subject to the conditions set forth in the rider form)

l‘\ !.l.

Concept®' or Private Reserve Strategy™.* The Combo Rider builds cash £§

in addition to the whole life policy’s base death benefit. The rider amount is included in the death benefit when determining the policy’s
Modified Endowment Contract (MEC)* premium. The dividend option selected will apply to both the base policy and to the Combo
Rider. In addition, there is a dividend option available exclusively for use on policies with the Combo Rider—the Term and PUA
Combination Rider Dividend Option—designed to help pay for the cost of One-Year Term Additions and/or any Paid-Up Additions.

The Combo Rider’s premium flexibility, together with its cash value growth potential, will be beneficial in accommodating anticipated
funds from a maturing certificate of deposit, a planned bonus, a real estate transaction, the sale of a business, etc. The Combo Rider may

also be used to accept 1035 exchange proceeds.

Flexible Premium Payments

Payment of the first Planned Rider Premium is required. Subsequent
rider premiums are flexible and can be made at any time and in any
amount up to the Maximum Annual Premium Limit or until the
rider becomes paid up or terminates. On each premium due date,
the cost of One-Year Term Additions is due. Paid-Up Additions (if
available) may be surrendered to cover part or all of the cost of One-

Year Term Additions. If Paid-Up Additions are surrendered from the

rider during the first seven years to pay the cost of One-Year Term
Additions, the Combo Rider amount will not be reduced by such

surrender. After the seventh policy year, the Combo Rider amount
will be reduced when Paid-Up Additions are surrendered from the

rider to pay the cost of One-Year Term Additions. If multiple rider
premium payments are made within a rider year, the sum cannot
exceed the Maximum Annual Premium limit, unless required to
pay the cost of One-Year Term Additions. As the Paid-Up Additions
increase, the term portion of the Combo Rider is reduced to
maintain the level rider face amount. The Combo Rider becomes
paid up when Paid-Up Additions replace all of the One-Year

Term Additions. For Security Designer WLAU2* LP65 and
Security Designer WL4U2* 10 Pay, the One-Year Term additions
terminate when the base policy becomes paid up.

Applying Premium Payments to the Combo Rider

Combo Rider premium payments will be allocated as follows:
1. On a Planned Rider Premium due date:
« Net rider premiums and any dividends, if applicable, are
applied to pay the cost of One-Year Term Additions in
the Combo Rider.
» Any remaining net rider premium and dividends, if applicable,
are then applied to purchase Paid-Up Additions.
2. Additional net rider premiums made during the year will be
applied to purchase Paid-Up Additions.
If the cost of One-Year Term Additions is not paid when due, the
applicable amount of Paid-Up Additions will be surrendered and the

cash value will be applied to purchase One-Year Term Additions
and the rider amount may be reduced. If the amount of Paid-Up
Additions is not sufficient to cover the One-Year Term costs, a
lesser amount of One-Year Term Additions will be purchased,
and the reduced amount will become the Combo Rider amount.
Further, if no Paid-Up Additions are available for surrender

to cover the cost of the One-Year Term Additions, the rider will
terminate. However, the cost of the One-Year Term Additions
under this rider may be paid under the automatic payment
provision of the policy if it has been elected, provided sufficient
value exists.



Capitalized Whole Life™ Funding Strategy

Combo Rider vs. PUAR/LTR

‘The Combo Rider enables agents to design whole life
insurance policies for clients who are specifically seeking to
quickly build cash value and add survivor benefits. Sound
familiar? Sounds just like the PUAR/LTR Capitalized Whole
Life™ strategy, i.e., overfunding a whole life policy with a
Paid-Up Additions Rider (PUAR) and often a Level Term
Rider (LTR) while staying under the Modified Endowment
Contract (MEC) premium. The PUAR/LTR Capitalized
Whole Life™ strategy supplies rapid cash value growth in
addition to its survivor benefits, so what is the difference
with the Combo Rider?

One Key Distinction: Combo Rider allows for substantial
funding flexibility. While, the PUAR/LTR strategy allows for
some premium variability (i.e., the planned PUAR rider
premium plus/minus 25%) and even permits policyowners
to catch up missed PUAR premiums, the Combo Rider offers
far more flexibility. The Combo Rider accepts payments up
to $250,000 {(or the amount needed to pay up the rider, if
less) in any year uniil the rider becomes paid up! This may
be important when applying one-time payments with funds
from the sale of a business or property or a maturing CD

or bond. The Combo Rider creates an additional way to
build a Capitalized Whole Life™ policy by accommodating
clients’ needs for premium flexibility. Of course, some limits
apply, and it’s important to be mindful of the MEC or
“seven-pay” premium limits.

A WL4U2*policy with the Combo Rider gives the
policyowner the option to vary the amount and timing

of premium payments and quickly generate cash value.
Clients with unpredictable or inconsistent cash flow
previously chose alternative flexible premium cash value
products, even though whole life might have been their
preferred option. Now, the Combo Rider can better serve
clients needing funding flexibility. Those clients anticipating
funds from the sale of a business or from downsizing their
homes may be unsure of how much and when monies will
be available. The Combo Rider approach to Capitalized
Whole Life™ funding may be more suitable for those clients
than the PUAR/LTR capitalization method. Combo Rider
takes nothing away from the PUAR and LTR option; it simply
affords greater flexibility to accept inconsistent cash flows.
Refer to the examples at right.

Mp} A Typical PUAR/LTR
cm  Capltalized Whole Life™ Funding Strategy
20,000

=4 *PUAR ~ WL4U2"Base Pollcy =LTR

¥ Sample Base Policy and Combo Rider
Capltallzed Whole Lfe™ Funding Strategy

= «Combo Rider ~——WL4U2"Bass Policy

wmﬂ Sample Base Policy and Combo Rider
= bee Capitalized Whole Life™ Funding Strategy

= sCambo Rider - WL4U2"Base Pollcy




Combo Rider is a combination of One-Year Term Paid-Up Additions (PUA). The PUA cash value contributes to the
Additions and Paid-Up Additions providing a level death benefit policy’s loan value, helping to capitalize the policy.

in addition to the whole life policy’s base death benefit. The

seven-pay (MEC) premium is determined by the combined base ~ When is the Combo Rider preferred over the PUAR/LTR strategy?
and Combo Rider death benefits. Combo Rider premiums first When premium flexibility is critical to best meet the client’s needs,
pay for the cost of the One-Year Term Additions and then buy the Combo Rider works more effectively.

Capitalized Whole Life™ with PUAR/LTR Capitalized Whole Life™ with the Combo Rider

Policy and
Riders




T T .

Combo Rider Features

Issuc Ages:
« For Security Designer WL4U2* LP121, LP100 and 10 Pay,

issue ages 18-64 in New York; issue ages 18-65 outside
New York (Age Nearest Birthday)

« For Security Designer WL4U2% LP65, issue ages 18-54
(Age Nearest Birthday)

Gender: Male; Female

Underwriting: The Combo Rider is issued subject to satisfactory
evidence of insurability at the same issue classifications as the base
policy (excluding Juvenile Preferred); issuable through Table 2. The face
amount of the base WL4U2* LP100 policy plus the Combo Rider must
total at least $100,000 for Preferred Plus Nonsmoker, Preferred Non-
smoker or Preferred Smoker classes to be available,

Minimum Combo Rider Amount: $50,000

Maximum Combo Rider Amount: 10 x Base Face Amount

Planned Rider Premium Modes: Annual, Semiannual, Quarterly, Elec
tronic Fund Transfer (EFT) Monthly. Note: No modal factor
applies to the Combo Rider premiums.

Minimum Premium:
= Year 1 - Planned Rider Premium determined at policy issue.
= Years 2 and Later — None. Flexible premium payments may
be made at any time up to the Maximum Annual Premium
limit. The rider may terminate for insufficient value if
premium payments are too low.

Maximum Annual Premium is the Lesser of:
1. The amount needed to replace all of the One-Year Term
Additions.
2. $250,000/year.

Premium Expense Charge: The amount charged varies by rider
duration. For Rider Year One, the expense charge is 8.00% of the
Combo Rider Premium. For Rider Years Two and later, the expense
charge is 7.00% of the Combo Rider Premium.

Policy Fee: None

Conversion: The One-Year Term insurance may be converted any
time prior to age 65 provided the insured is not totally disabled (as

defined in the policy). The new policy may be any individual permanent

life or endowment policy form then regularly issued by the Company.

Satisfactory evidence of insurability may be required for policies that
provide accelerated benefits. The new policy’s face amount may not
exceed the amount of One-Year Term Additions in force nor may
it be less than the minimum issue amount for the policy selected.
The issue class under the new policy will be substantially comparable
to the class assigned to the Combo Rider being exchanged. Use
caution when converting the One-Year Term insurance prior to the
end of the seventh policy year. A death benefit reduction may result
in the policy being reclassified as a MEC.

Dividends: The dividend option selected for the base policy also
applies to the Combo Rider. The Paid-Up Additions purchased
under this rider are eligible for dividends. The One-Year Term
Additions purchased under this rider are not eligible for dividends.
If the Term and Paid-Up Additions Combination Rider Dividend
Option is elected, and the Combo Rider is not yet paid up, then all
policy and rider dividends will be applied to the cost of One-Year
Term Additions and/or any Paid-Up Additions. Once the rider
becomes paid up, the dividend option will change to “Applied to
Purchase Paid-Up Additional Whole Life Insurance”” Dividends
are a return of premium and are not guaranteed,

Disability Waiver of Premium and the Combo Rider: If the whole
life policy includes the Disability Waiver of Premium

Rider and the insured is deemed totally disabled as defined in the
policy, the cost of One-Year Term Additions will be waived. Rider
premium payments to purchase Paid-Up Additions may continue
to be paid during a period of disability.

Restrictions: The Combo Rider cannot be used in conjunction with
the Enhanced Paid-Up Additions Rider, the Level Term Rider, the
Custom Term Rider or a Premiums Paid in Advance Agreement.

Termination Date: The Combo Rider teminates no later than

when the base policy becomes paid up or the insured’s age 80, The
policyowner may terminate the Combo Rider at any time. How-
ever, terminating the Combo Rider prior to the end of the seventh
policy year may cause the policy to become a MEC.

WL4UP

'The Infinite Banking Concept® is a registered trademark of Infinite Banking Concepts, LLC. Security Mutual Life Insurance Company of New York is independent of and is not affiliated with,

sponsored by, or endorsed by Infinite 8anking Concepts, LLC.

? Private Reserve Strategy™ is a registered trademark of MoneyTrax, Inc. Security Mutual Life Insurance Company of New York is independent of and is not affiliated with, sponsored by, or

endorsed by MoneyTrax, Inc.

? As defined in IRC Section 7702A, a Modified Endowment Contract, or a MEC, is a type of life insurance policy with premiums exceeding what is referred to as the seven-pay premium limit. Any
distributions from a MEC prior to the insured's death are taxable on a last-in, first-out basis subject to any gain in the policy (i.e., the policy gain becomes distributed first}. In addition, any taxable
distributions will be subject to an additional 10% penalty tax when the policyowner is under 59'; years old, unless he/she is disabled, Death benefits frorn a MEC are generally received by the
beneficiary on an income-tax free basis. Clients should make any decisions regarding the tax implications of this material in consultation with their independent tax and legal advisors. Neither

Security Mutual nor its agents may provide tax or legal advice.
SECURITY MUTUAL LIFE
| | INSURANCE COMPANY OF NEW YORK
m BINGHAMTON +» NEW YORK

607-723-3551 » www.smlny.com

This publication describes in general terms the features of the Combeo Rider designed for use with Security Designer WLAUZ
whole life insurance policies, This is not a policy. In the event of a conflict between the terms outined within and the policy,
the terrns of the policy will control. Product, features and benefits ray not be available in all jurisdictions.
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Rider Form Nos. 10-9359-NF-TPC in NY; i2C15-109359; Series [0-9359, 10-9359-NF,
Far use with Policy Form Nos. 2112:NY-17CS0, ICC14-2112; Series 2112,
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The Enhanced Paid-Up
Additions Rider

For Security Designer WL4U2* Whole Life Insurance Policies

he Enhanced Paid-Up Additions Rider (PUAR) may
I be added to any product in the Security Designer

WL4U2™™ whole life insurance series.
The Enhanced PUAR provides additional death benefit and
enhances tax-deferred cash value growth. It may generate
larger policy dividends (dividends are a return of premium
and are not guaranteed), may create an increasing death
benefit and may help shorten the out-of-pocket premium-
paying period (i.e., to accelerate a premium offset).

Each Enhanced PUAR net premium paid:

» Purchases additional death benefit based on the net
single premiums for the base whole life insurance
policy. (PUAR purchases may impact underwriting
requirements.)

» Creates cash value that is added to the base policy’s
cash value, building a liquid cash reserve within the
policy and increasing the policy’s loan value.

The Enhanced PUAR features premium flexibility in both the
first rider year and subsequent rider years. Any time during
the first rider year, additional premium payments, greater
than the Scheduled PUAR Premium payment, may be made
(limits apply).

This adds greater flexibility to the whole life insurance policy
by permitting the policy to be issued now and accepting
more premium payments later. This benefit becomes
especially helpful in accommodating anticipated funds from
a maturing certificate of deposit, a planned bonus, a real
estate transaction, the sale of a business, etc. The Enhanced
PUAR may also be used to accept 1035 exchange proceeds.
Note: The additional first-year premium must be underwritten
prior to issue. Premium received in this manner will not be
covered by the Disability Waiver of Premium benefit.

In Rider Years Two and later, the policyowner may vary
payments and pay more or less than the Scheduled PUAR
Premium (limits apply). Payments may be as little as 75% of
the Scheduled PUAR Premium, or increased up to 125% of
the Scheduled PUAR Premium to further build cash values
and death benefits.

(For Enhanced PUAR features, please see reverse side.}



Flexibility with the Catch-Up Provision

The Enhanced PUAR allows the policyowner to miss a Scheduled
PUAR Premium payment and allows the policyowner the opportunity
to “catch-up” a missed rider payment during a two-year window. If
less than 75% of the Scheduled PUAR Premium is received on a rider
premium due date, it is considered a missed payment and a two-

year repayment window opens. During the two-year window, the
policyowner may take one of the following courses of action:

1. The policyowner may catch up by paying the balance of any
missed Scheduled PUAR Premium payment (i.e., the Scheduled
PUAR Premium less the PUAR Premium paid) along with any
other Scheduled PUAR Premium paymenits then due or overdue.
‘This will close the two-year window, and future two-year window
options will be available.

Enhanced PUAR Features

Issue Ages: 0 - 85 (Age Nearest Birthday); subject to base policy
availability

Gender: Male; Female

Underwriting: The Enhanced PUAR is issued subject to satisfactory
review of evidence of insurability at the same issue classifications as the
base policy; issuable through Table 2. Those insureds who are assessed
a rating of Table 2 are allowed to purchase the Enhanced PUAR at
standard rates. Underwriting requirements are determined at the time
of application. Any additional first-year premium will be underwritten
prior to issue,

Minimum Annual Premivm: $180 (not applicable during an open
two-year catch-up rider premium payment window)

Maximum Premium: Subject to Home Office underwriting approval.
Limitations apply.

Premium Modes: Annual, Semiannual, Quarterly, Electronic Fund
Transfer (EFT) Monthly. Note: No modal factor applies to the Enhanced
PUAR premiums.

Number of Years Payable: Single, one-time payment allowable or a
selected number of years specified at issue.

Catch-Up Window: A two-year PUAR Premium repayment window
will begin if less than 75% of the Scheduled PUAR Premium is
received on a scheduled rider premium due date.

Dividends: The dividend option selected for the base policy also applies

to the Enhanced PUAR. The Enhanced PUAR earns dividends along with
the whole life insurance policy. Dividends are a return of premium and are

not guaranteed.

This publication describes in general terms the features of the Enhanced Paid-Up Additions Rider
designed for use with Security Designer WL4U2%* whole life insurance policies. This is nota
poticy. In the event of a contlict between the terms outlined within and the policy, the terms of

the policy will control. Product, features and benefits may not be available in all states,

Copyright 2019, Security Mutual Life Insurance Company of New York. All rights reserved.

2. The policyowner may elect to pay at least the minimum
PUAR Premium payments without catching up the missed
Scheduled PUAR Premium payment. However, if the missed
Scheduled PUAR Premium payment is not paid during the
two-year window, the window closes and no subsequent
windows will become available.

3. The policyowner may request a reduction in future Scheduled
PUAR Premium payments without making up the missed
rider premium payment. In this situation, no future two-year
windows will be available.

If the policyowner does not choose one of these options after a missed
Scheduled PUAR Premium payment, and the two-year window closes,
no further rider premium payments will be accepted.

ey

i
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Disability Waiver of Premium and the Enhanced PUAR: If the
whole life policy includes the Disability Waiver of Premium Rider and
the insured is deemed totally disabled as defined in the rider, no
Enhanced PUAR premium payments may be made during the period
of continuous total disability because payments will be made in
accordance with the rider terms. If Scheduled PUAR Premium
payments are not being waived and the policyowner misses a Sched-
uled PUAR Premium payment, the Disability Waiver of Premium for
the Enhanced PUAR will cease and cannot be reinstated. Any
additional premium paid above the Scheduled Premium during the
first year will not be covered by the Disability Waiver of Premium,

Premium Expense Charge: The amount charged varies by rider
duration. For Rider Year One, the expense charge is 8.00% of the
Enhanced PUAR Premium. For Rider Years Two and later, the
expense charge is 7.00% of the Enhanced PUAR Premium.

Restrictions: The Enhanced PUAR cannot be used in conjunction
with the Combo Rider.

For more information regarding the Enhanced PUAR or Security
Designer WL4U25™ whole life insurance, including state availability,
please consult the Product Information section of SecurityLink at
www.smlnyagent.com or contact the Marketing Department.

nﬂ SECURITY MUTUAL LIFE
INSURANCE COMFANY OF NEW YORK
m BINGHAMTON * NEW YORK

607-723-3551 = www.smlny.com
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Series 10-9358-F, 10-9358-NF.
For use with Policy Form Nos. 2112-NY-17CS0; ICC14-2112; Series 2112.
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Level Term Rider

An Enhancement for Security Designer WL4U2™ Whole Life Insurance Policies

isa 10-, 15-, 20-, or 30-year level term rider that provides additional death benefit protection. (See chart on

back for rider availability.} LTR premiums are guaranteed and remain level until final expiry. This rider
automatically renews each anniversary throughout the selected level policy years, and the life insurance coverage
expires at the end of the level period. Conversion options are available any time prior to the end of the selected level
period but not after the insured’s attained age of 75.

S ecurity Mutual’s Level Term Rider (LTR) for use with Security Designer WL4U2" whole life insurance policies

The LTR may be used in connection with the Enhanced Paid-Up Additions Rider (PUAR) to construct a policy with
two goals:

1. Obtain increased life insurance protection for a defined period at a cost-effective term rate.
2. Quickly develop cash value and death benefit protection.

7 3\
The Level Term Rider

« Offers 10-, 15-, 20- & 30-year level term options
depending on the policy selected and insured’s age

s Adds Death Benefit Protection
e Offers Guaranteed Level Premiums

+ Provides Options for Conversion
« Provides Flexibility You Can Choose

\S Y,

(For Level Term Rider (LTR) fealures, please see reverse side.}
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Level Term Rider (LTR) Features

LTR Level Term Periods and Issue Ages

LP121 LP100 LP65 10 Pay
Level Term Issue Ages™ Issue Ages* |ssue Ages” Issue Ages*
Period NY Outside NY NY Outside NY Outside NY NY Qutside NY
10 18-70 18-70 18-70 18-70 18-54 18-54 18-70 18-70
15 18-65 18-55 1B-65 18-55 18-50 18-50 N/A N/A
20 18-60 18-50 18-60 18-50 18-45 18-45 N/A N/A
30 18-50 18-30 18-50 18-30 18-35 18-30 N/A N/A
*Age Nearest Birthday

Gender: Male, Femnale

Underwriting: The LTR is issued subject to satisfactory
review of evidence of insurability.

In general, minimum underwriting requirements for Security
Designer WL4U2% are determined based upon the combined
death benefits of the base policy, any termn rider (Level Term
Rider or Custom Term Rider) and any Enhanced Paid-Up
Additions Rider. The Agent Summary report produced by
WinFlex shows the underwriting requirements for the specific
case being illustrated.

Minimum Rider Face Amount: $100,000

Maximum Rider Face Amount: 10 times the base policy
face amount

Premiums: Guaranteed for the selected level period

Premium Modes: Annual, Semiannual, Quarterly, Electronic
Fund Transfer (EFT) Monthly

Renewability: The LTR automatically renews each
anniversary through the end of the selected level period. The
LTR life insurance coverage expires at the end of the selected
level period. This benefit must terminate no later than when
the base policy becomes paid up.

INSURANCE COMPANY OF NEW YORK
BINGHAMTON *» NEW YORK
607-723-3551 » www.smlny.com

m SECURITY MUTUAL LIFE
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Convertibility: The LTR can be converted any time prior to
the end of the selected level period but not after the insured’s
attained age of 75. The LTR is convertible without evidence
of insurability to any individual whole life or universal life
insurance policy form then regularly issued by the Company
{excluding policies and/or riders that provide for any benefits
in the event of chronic illness or long-term care) for an
amount up to the face amount of the rider. Additionally, the
new policy’s face amount may not be less than the minimum
for the policy selected. The issue class under the new policy
will be substantially comparable to the class assigned to the
level term rider being exchanged.

Cash Value: None

Disability Waiver of Premium and the LTR: The inclusion
of the Disability Waiver of Premium on the LTR is optional,
though it must be included if selected for the base coverage.

Restrictions: LTR may not be used with Security Designer
WL4U2* LP100 policies with a Custom Term Rider. LTR
cannot be used in conjunction with the Combo Rider.

ay not be available in all states,

1 Pro benef
1 AF contact Secu ty Mutual's Marketing Departmzntf'

Rider Form Nos. 10-93 -LTR In NY; 1CC1
Serl# 10-9;




Chronic Hiness Benefit Rider

A Living Benelits Policy Enhancement from Security Mutual Life

Life insurance with living benefits helps provide security for life’s unplanned events.
Simply put, living benefits provide access to a portion of the policy’s values, when needed,
during the insured’s lifetime.

Security Mutual’s Chronic Illness Benefit Rider (CIBR) provides accelerated death benefits
in the event of unexpected chronic illness. Chronic illness often comes with high expenses
for treatment, medication and care. A family can face financial hardships when living with
a chronic illness. The Chronic Illness Benefit Rider permits the policyowner to accelerate
a portion of the policy’s death benefit, the proceeds of which can be used for any purpose,
including to help cover health-care expenses.

Key Benefits

* Provides access to a portion of the death benefit when the insured has a chronic illness.*

* Rider costs deducted from benefits at the time of claim. An administrative charge and
an actuarial discount will be deducted from each Chronic Illness Accelerated Benefit
requested. Benefit payments result in reduced death benefits and cash values.

* Flexibility to select the amount of accelerated benefit needed, subject to rider limitations. Available For Use With

How It Works
CUSTOMIZED

The Chronic Illness Benefit Rider is available to be included with the base life insurance policy at policy issue, after the M
base application, rider application and medical informarion have been reviewed. Applicants whose insurance age is 66
and over must undergo cognitive screening, e X

If the insured has a chronic illness, a Chronic Illness Benefic becomes available under the terms of the rider. An insured
with chronic illness is expected to require continuous care for the remainder of life in an cligible facility or ac home and:
¢  Is unable to perform (without Substantial Assistance from another) at least two of the six Activities of
Daily Living—bathing, continence, dressing, eating, toileting and transferring—due to a loss of functional

capacity; or o
*  Has a Severe Cognitive Impairment that requires Substantial Supervision by another person to protect y
himself or herself from threats to health and safety.

P oo [ ires Liovar
An accelerated benefit will be paid after medical verification and a continuous period of 90 days of chronic illness

immediately preceding the date of payment. An accelerared benefit can be elected once every calendar year and will be

paid as a single lump sum portion of the policy death benefits subject to Internal Revenue Code and rider limits.

IRC § 7702B {d){4) shows the applicable maximum bencfit for the calendar year. The limit is adjusted annually for the

cost of living.

The maximum annual benefic for acceleration is set at 25 percent of the specified amount of a universal life insurance
policy or 25 percent of the basic death benefit of a whole life insurance policy. The accelerated benefir will be reduced
by an actuarial discount as prescribed by the rider, and an administrative charge will be deducted from each benefic
payment made. The accelerared benefit payment will be reduced by a proportionate amount of the outstanding policy
loan, if any, and the policy loan will be reduced by the same amount. Accelerated benefic payments can be made unil
such time that benefits arc no longer available as stated in the rider.

The Chronic Illness Benefit Rider is a valuable living benefits feature thar provides flexibility your clients can choose. Ie

may offer your clients added financial security in the event of an unexpected chronic illness. |
SECURITY MUTUAL LIFE
INSURANCE COMPANY OF NEW YORK

BINGHAMTON + NEW YORK
607-723-3551 » www.sminy.com

*Note: The payments under the Chronic llness Benefit Rider are intended to gualify for favorable tax treatment under S
Section 101(g) of the Internal Revenue Code. However, payments made under this rider may be taxable depending upon The Company That Cares.
specific facts and circumstances. Accordingly, the policyowner should consult with his or her tax advisor to determine the

tax consequences before requesting the payment of an accelerated benefir under this rider. Receipt of accelerated death

benefits may affect eligibility for public assistance programs. {Chronic llness Benefit Rider (CIBR) features
% r ﬂé . {yﬁ: B progr continued on the reverse side of this document.)



Chronie Hiness Benelit Rider (CIBR) Features:

Applicable Policies (Minimum Face Amount: $50,000)
¢ Customized FlexULS™
(Policy Form Series 2117-NY; ICC19-2117; Series 2117)

¢ Security Designer WL4U2M
{Policy Form Series 2112-NY-17CSQ; ICC14-2112; Series 2112}

Issue Ages
16 - 75 (Age Nearest Birthday)

Gender
Male and Female

Underwriting Classes

Available for all issue classifications through Table 4 (prior 10 any substandard
table rating rules), or Standard or better cases with a flat extra rating up to
$10.00 per thousand. Consult the Underwriting Department for more information.

Underwriting Requirements

The applicant must submit a supplemental application when applying for the
base policy, and will undergo a cognitive screening, when applicable. Applicants
whose insurance age is 66 and over must undergo cognitive screcning, If the rider
is declined, the base policy may still be issued. The rider is available only at policy
issue, It will be the responsibility of the agent to order the cognitive screen, if
applicable, in addition to the normal age and face amount requirements. To set
up the cognitive screen, please contact LifePlans at 800-544-4326,

Cost

There is no separate premium charge to add this rider. If exercised, the accelerared
benefit payment will be reduced by an actuarial discount as prescribed by the
rider, and an administrative charge will be deducted from each benefit payment.

Accelerated Benefits under Chronic Illness Benefit Rider

Upan proof of chronic illness acceprable to the Company, the policyowner

will be eligible to receive accelerated benefits as ouclined below, subject to rider

limirations:

* Prior to payment of a chronic illness accelerated benefit, the insured must be
chronically ill for a continuous period of 90 days immediately preceding the
dare of payment.

* An accelerated benefit can be clected once every calendar year and will be
paid as a single cash lump sum payment.

= Any premiums duc for the policy must be paid prior to the claim election dare;
or if the policy is in its Grace Period, any overdue premium will be deducted
from the net benefir.

The maximum amount of the benefic payment is determined by [RC limits
and rider limits.

Bencfic payments may be made only if the payments are subject to favorable
tax treatment by the Federal Government. When determining whether the
benefir payments will receive favorable tax treatment, the payment of benefits
from all insurance policies from all carriers must be considered.

Accelerated benefic payments will be limited so that a residual death benefic
remains following a payment. The minimum residual death benefir is $25,000.

.

If the policyowner returns any net chronic illness accelecated benefit payment
to the Company within 30 days of receipr of payment, the Company will void
the claim election.

Security Mutual limits the maximum cumulative accelerated benefirs paid.
The maximum benchit available may vary by state. In no evenr will the
cumulative benefit paid exceed $1,000,000.

Contestability

The tider may be contested within two years of the rider issue date on material
mistepresentations of base application and/or rider supplemental application
responses. A new contestability period may apply to any increase in coverage
amount that was subject to evidence of insurabilicy.

SECURITY MUTUAL LIFE  E3Voulube Linkedf) %
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Effects of Benefit Payment on the Policy
* The plan of insurance may not be changed while the insured is chronically
ill, except as otherwise noted in the policy.

Exercising benefits under the Terminal Hiness Rider will rerminate the
Chronic llness Benefit Rider.

For Universal Life

* The payment of a net chronic illness accelerated benefit will reduce the
specified amount of the policy. Pro-rata reductions will be made o
premiums, accumulared value, cash value, cash value of any paid-up
addidions, dividend credits (if any) and outstanding loans of the policy
in the same ratio as the reduction in specified amount.

Monthly policy deductions and dividends {if any) following payment of
an accelerated benefic will be as if the policy had been originally issued
at the reduced amount.

Increases in the specified amount and changes in the insurance amount
option are not permitted after a chronic illness acceleration.

Partial surrenders and loans will sill be available.

The policyowner may need to pay additional premiums to keep the policy
in force.

At the time the firse net chronic illness accelerated benefit payment is made,
any deach benefit insurance amount option that is not Option A (specified
amount) will be changed o Option A.

For Whole Life

The payment of a net chronic illness accelerated benefir will reduce the
death benefit of the policy. Pro-rata reductions will be made to premiums,
basic cash value, cash value of any paid-up additions, cash value of any
paid-up insurance, dividend credits (if any) and ourstanding loans of the
policy in the same ratio as the reduction in basic death benefir.

* Future premiums and dividends thereafrer will be as if the policy had been
originally issued at the reduced amount.

¢ Policy loans will still be available.

Not to be Marketed or Advertised as Long-Term Care Insurance
The Chronic Illness Benefit Rider is not, and should not be marketed as, long-
term care insurance. It does not qualify for the New York State Long-Term Care
Partnership program or similar programs in other states, and is not a Medicare
supplement policy or rider. Specific notifications and disclosures may need ¢o be
provided regarding receipt of accelerated death benefits potentially being taxable
and affecting eligibility for public assistance programs in certain states.

The Agent must inquire and otherwise make every reasonable effort to identify
whether a prospective applicant already has any insurance policy or coverage

for chronic illness or long-term care insurance and the types and amounts of any
such insurance. Applicable regulations prohibit twisting, high-pressure tactics
and cold lead advertising. In recommending the purchase or replacement of any
policy or certificate, the Agent must make reasonable efforts to determine the
appropriateness of a recommended purchase or replacement.

In New York, there are special rules and regulations thar apply if the Chronic
Illness Benefit Rider is to be marketed or issued to an association or its members,

Special Notice for New York State
Any advertising material must contain a statement in bold to the
following effect:

“This product is a life insurance policy and rider that accelerates
the death benefit on account of chronic illness. It is not a health
insurance policy or rider providing long-term care insurance subject
to the minimum requirements of New York Law, does not qualify for
the New York State Long-Term Care Partnership program and is not
a Medicare supplement policy or rider.”

For more information, consult the Product Information Section of SecurityLink
or conract Security Mutual’s Marketing Department.

This product description is not complete; exclusions and/or limirations apply.
Product availability and features may vary by jurisdiction. Consult SecurityLink
for state availabiliy.

Rider Form Nos. 10-9334-NY, [0-9335-NY-WL; ICCI12-109334, ICC14.109335-WL;
Series 10-9334, 10-9335-W1L, 10-9335-NF-WL.



CUSTOMIZED

FlexUL

At~A~Glance

Key Features:

Premiums

¢ Flexible premiums can be increased,
decreased, even stopped and
restarted.

important: Premium flexibility requires
sufficient accumulated value to cover monthly
deductions.

Premium Levels

* The initial minimum premium is
the five-year no-lapse guaranteed
premium.

Death Benefit Options
* A - |evel (Specifisd Amount)

# B - Increasing (Specified Amount
Plus Accumulated Value)

= C — Return of Premium (Specified
Amount Plus Cumulative Premiums
Paid Less Partial Surrenders)

Life Insurance Qualification
* Guideline Premium
+ Cash Value Accumulation Test

Guaranteed Cash Value
Interest Rate

* 3.0% - Current interest rates declared
periodically by the Company's Board
of Directors.

Surrender Charge
= 20 Years

Mortality

= Guarantees based on the 2017 CS0O
Mortality Table

Percent of Premium Load
* Guaranteed - 8.0% of premium
all years

* Current Non-Guaranteed ~ 6.0% of
premium

Policy Fees
* Guaranteed $15/month
¢ Current Non-Guaranteed $10/month

Policy Load (Guaranteed)

* A monthly per-unit charge applies for
the first 10 policy years (and 10 years
following an increase in specified
amount). The charge varies by issue
age, gender and issue classification.

Premium Modes
s Annual
* Semiannual
¢ Quarterly
« Electronic Fund Transfer {EFT) Monthly
* | ist Bill Monthiy

Riders/Benefits!
(See detailed descriplions on page 2)

¢ Guaranteed Purchase Offer Rider (GPO)*
* Terminal lliness Rider*

* Waiver of Monthly Deduction Amount

¢ Accidental Death Benefit

e Chronic lliness Benefit Rider*t

* Overloan Protection Rider*

*There are no separate premium charges to add

these riders, and thare are no monthly deduction
charges.

tFor the Chronic lliness Benefit Rider, eligibility
requirements apply.

HRider availability varies by state.
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have business concerns such
as buy-sell planning, key person
protection or executive benefit
requirements. Customized
FlexL combines life insurance
protection with flexibility to help
your clients be better prepared
for when life’s events become
planning needs for the future.
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Issue Classification

Preferred Plus Nonsmoker
Preferred Nonsmoker
Standard Nonsmoker
Preferred Smoker
Standard Smoker
Composite

tAge nearest birthday.

Issue Til
Ages? Minimum Amount
18-85 $100,000
18 - 85 100,000
18 - 85 25,000
18 -85 100,000
18 -85 25,000
0-17 25,000

Special Classes (Tables 2 — 16) will be considered. Flal exira premiums may be added, if dsemed
appropriate. Qccasional cigar smokers andfor clients taking medication for cholesterof may qualify
for Preferred Plus, Preferred or Standard Nonsmoker classes.

Page 1 of 2



Policy Loans Waiver of Monthly Deduction Amount

* Available anylime there is a loan value, Rider Form Nos. 10-4107-A-NF-NY Rev. 5/17; ICC17-104107-A; Series 10-
4107-A, 10-4107-A-NF.

Policy Loan Interest Rate and Net Cost of Borrowing The Waiver of Monthly Deduction Amount provides the option 1o protect the
policyowner and beneficiaries in the event of the insured’s total disability.

Interest Rate Interest Rate Net Cost of Should total disability occur prior 1o age 60 and last for six months or more in
Policy Year Charged on Credited to Borrowing NY, DE, FL, ND, SD, USVI and prior to age 65 in all other states, all monthly
Borrowed Funds | Borrowed Funds deductions for the cost of insurance, any riders and administrative charges
1-10 5.00% 3.00% 2.00% will be waived, allowing the policy to remain in force. This benefit is available
11-20 1 4.25% 3.00% 1.25% for issue ages 0-55. There is an additional monthly deduction far this rider,
21-30 4.00% 3.00% 1.00% Accidental Death Benefit
31 and later 3.00% 3.00% 0.00% Ridler Form Nos. 10-4106 in NY; Series 10-4106, 10-4106-A, 10-4106-C,
The Accidental Death Benefil, if selecled, pays the beneficiaries an additional
. amount if the insured should die by accidental means as defined in the
Guaranteed PurCh,ase Offer Rider (G PO) policy. This benefit is available for issue ages 1-60. There is an additional
Rider Form Nos: 10-9264 in NY, ICC08-109264; Serles 10-9264. monthly deduction for this benefit, The maximum benefit available is the

The Guaranteed Purchase Offer Rider (GPO) can be elected at the time of lesser of $250,000 or 1.5x the base policy’s face amount.

purchase of a Customized Flex\L policy. It offers one option to purchase

additional universal life insurance coverage within the first three policy Chronic lliness Accelerated Death Benefit Rider (CIBR)*

years, prior to the third policy anniversary, without additional evidence of Rider Form Nos. 10-9334-NY. ICC12-109334; Series 10-9334,

insurability. The additional coverage can be obtained without a medical )

exam or the need to answer medical questions. If elecled, this valuable This rider provides valuable access 10 death benefit proceeds zhould the

GPO rider provides the ability o purchase coverage despite any changes insured face an unexpected chronic illness. Chronic itinesses often come

in insurability. When the ricer is exercised, the additional coverage will with high expenses for treatment, medicalion and care. A person with

be issued as a face increase on the original policy effective on the policy a chronic illness may no longer be able to provide the same amount of

anniversary. The monthly deductions will increase at that time. The amount income—ar any income—Io his or her family. The Chronic lliness Benelit

of additional insurance that can be purchased varies by po[icy anniversary Rider permiis the policyowner to access the funds needed to help cover

as follows: any needs during the insured’s lifefime. The Chronic Jliness Benefit Rider
Is not, and should not be marketed as, long-term care insurance. This

First Anniversary — $100,000 to $200,000 product is a lIfe Insurance policy and rider that accelerates the death

Second Anniversary - $100,000 to $150,000 benefit on account of chronic illness. it is not a health insurance policy

Third Anniversary — $100,000 or rider providing long-term care insurance subject to the minimum
requirements of applicable law. It does not qualify for the New York

This rider is available for issue ages 18-55; nonsmoker issue classes only. State Long-Term Care Partnership program or similar programs in other

Available on policies with face amounts of $200,000 or more. The ¢charge jurlsdictlons, and Is not a Medicare supplement policy or rider. There

for the GPQ rider is included in the policy’'s base premium. is no separate premium charge to add this rider, and there are no monthly
deduction charges. Eligibility requirements apply. This rider is available only

Terminal lllness OPtiO!‘IS Accelerated Benefit Rider at original policy issuance. Refer to the applicable Chrom‘g ltiness stneﬁt

Rider Form Nos. 10-9370-TIR500-NY: ICC16-109370; Rider flyer on .Secuyryl_mk for further details and state variations. This rider is

Series 10-9107-CA-D, 10-9337, 10-9370. not available in California.

The Terminal Hiness Rider makes cash available 1o the policyowner if the Overloan Protection Rider (OPR)

insured is diagnosed with a terminal iliness and has a life expectancy of Rider Form Nos. 10-9333-NY Rev, ICC15-108333, Series 10-9333.

12 months or less. The maximum benefil available is typically equal to 75

percent of the life insurance proceeds payable al death {less a discount) The Overloan Protection Rider helps protect long-held policies from lapsing

up to $500,000 per insured life. If this rider is exercised, the policy will due to loan indebtedness. The OPR converts the policy to a paid-up policy

remain in force, but death benelits, cash values and loan values will and prevents the policy from lapsing even i the policy’s cash surrender value

be reduced proportionately. The maximum benegfits vary by state. The is insufficient to cover monthly deduction charges. The OPR also helps the

Company will reduce the amount requested to reflect the loss of interest policyowner polentially avoid a large tax liability. In order to activate the OPR,

as benefits are paid prior to death. An administrative charge of $250 may the insured must have reached atlained age 75 and the policy must have

also be deducted from the amount requested upon electing this rider. (It is been in force for a minimum of 20 years. A one-tme charge is applied upon

important to note thal the receipt of benefits under this rider may be taxable activation, and other rider conditions apply. There is no separate premium

and may affect your clients’ eligibility for public assistance programs.) This charge to add this rider, and there are no monthly deduction charges.

rider is available for issue ages 0-85. The charge for this benefit is included
in the policy’s base premium.

For more information, consult the Product Information Section This product description Is not complete; exclusions and/or
of SecurityLink at http:/www.sminyagent.com or contact limitations apply. Product avaitability and features may vary by state.
Security Mutual’s Marketing Depariment. Consult SecurityLink for state avallability.
“Note: Payment under the Chronic lliness Benelit Rider is intended to qualify for favorable tax treatment under Section SECURITY
101(g) of the Internal Revenue Code. However, payment made under this rider may be taxable depending upon {NSURANCE COMPANY OF NEW YORK
specific facts and circumstances. Accordingly, the policyowner should consuft with his or her tax advisor to determine T T E AT - T
the tax consequences beforf,- requesting the payment of an accelerated benefit under the rider. Receipt of accelerated The Company That Cares.”
death benefits may affect eligibility for public assistance program.
YoulllH B3 Fonowus

For agent use only. This is not marketing materlal for the general public and cannot be used in soliciting sales
from the public. No third party may rely on this information.
Copyright @ 2020, Security Mutual Life Insurance Company of New Yark. All rights reserved Policy Forms Nos, 2117-NY; ICC19-2117; Series 2117
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AT-A-GLANCE

Security Mutual’s LT Security Plus 2 level term life
insurance offers families and businesses a cost-
effective solution for their temporary life insurance
needs. LT Security Plus 2 offers a broad range of
renewable and convertible term life insurance plans

with guaranteed rates and four level-period options
of 10, 15, 20 and 30 years. Conversion provisions

within the policy and an Enhanced Conversion
Rider featuring guaranteed insurability options
help provide Flexibility Your Clients Can Choose.

LT Security Plus 2 offers excellent
conversion options without additional
evidence of insurability, and with the
Enhanced Conversion Rider, term life
insurance coverage may be restored upon
conversion. This optional benefit ensures
that term life insurance benefits may

be maintained to help supplement the
permanent insurance when your clients’
needs may be greater, such as when a
family is growing, during mortgage-
paying yeats or when a business is

just getting started.

Applications

* Survivor Protection

» Family Income Replacement
» Mortgage Protection

« Education Funding

+ Key-Person Insurance

Lavel Period lssue Ages
18 - 74 inNY
10-Year Level Term 18 - 75 outside NY
15-Year Level Term 18— 70
20-Year Level Term 18 - 65
30-Year Level Term 18-50

Issue Classifications — Male and Female
= Preferred Plus Nonsmoker

* Preferred Nonsmoker

« Standard Plus Nonsmoker

+ Standard Nonsmoker

+ Preferred Smoker

+ Standard Smoker

» Special Issue Classes (2 - 16)

Note: Underwriting guidelines are available

via SecurityLink. Case-specific underwriting
requirements may be found in the “Agent Use Only”
report available in the term quotation software.

Minimum Face Amount
+ $100,000

Two Rate Bands for Each Level Period
« $100,000 - $499,999
« $500,000+

Premiums

» Premiums are guaranteed. Premiums during
each level period vary by issue age, gender
and risk class. The same ultimate Renewable
Term rates apply for all level periods.

= Rates apply at the expiry of the level period
and remain in place until final expiry.

* Renewable to age 90.

LT SECURITY

PLUS

10-15- 20 - 30 year guaranteed
level-premium term life insurance

E

Muodal Factors®

Preminm Mades

Annual 1.00
Semi-Annual 0.53
Quarterly 0.27
List Bill Monthly 0.09
EFT Monthly 0.09

*Multiply modal premium factor by annual
premium o determine modal premium. When
paying premiums on a mode other than the
Annual mode, the policyowner incurs an
additional cost that varies based on the
premium mode chosen.

Policy Fee
* $75 per year, payable in all policy years
{non-commissionable)

Conversion

+ May convert policy to any individual
whole life or universal life insurance
policy form regularly issued by the
Company {(excluding policies and/or
riders that provide for any benefits
in the event of chronic illness or
long-term care).

* No evidence of insurability required.

« May convert at any time prior to the
expiration of the level period, but not
later than age 75.

« Rates for the new policy are based on
the insured’s attained age (original issue
age may be used if converted within
first five policy years).

Note: See Field Bulletin 0014912 for

details on how to add the Chronic Iliness

Accelerated Death Benefit Rider at the

time of conversion.

(For Riders and Benefits, see reverse side)



Riders and Benefits
Enhanced Conversion Rider (ECR)
Rider Form Nos. 10-9328 in NY: I1CC11-
109328; Series 10-9328, 10-9328-G,
10-9328-NF.

The Enhanced Conversion Rider (ECR)
works together with the conversion
privilege of the LT Security Plus 2
policy to add options to purchase
additional term life insurance following
a conversion during the first six policy
years. Three option periods are shown
in the rider. Option periods are within
policy years 1-2, 3-4 and 5-6. An ECR
option becomes operative coincident
with a conversion or partial conversion
during an option period. No evidence
of insurability is required at the time the
ECR option is elected. The maximum
amount of term life insurance available
for purchase during each option period
is limited to the lesser of (1) 50% of
the term policy’s face amount prior to
conversion or (2) the amount of term
insurance then being converted. The
restored term coverage is purchased

at the same policy premium rates as
those applicable to the original term
policy. The additional term insurance
purchased will have the same initial
expiry date, final expiry date and final
conversion date as the original term
policy. ECR benefits expire at the end
of the final conversion option or when
the poticy terminates, if earlier. The
ECR is available to issue ages 18-60.
A level per-unit premium is charged
for the rider from issue. ECR premium
rates vary based on age, gender, risk
classification and the base policy’s face
amount. The ECR is not available for
rated policies or policies with a flat
extra premium charge.

Note: Refer to the LT Security Plus 2
Rate Guide on SecurityLink for further
details

Disability Waiver of Premium (PW)
Rider Form Nos. 10-9275-NF-NY Rev. 5/17; ICC17-
109275; Series 10-9275, 10-9275-NF.

The Disability Waiver of Premivm (PW)
provides that in the event of total disability
prior to age 60 in DE, FL, ND, NY, SD, and
VI, and 65 in all other states, the Company
will waive the premium for the base plan,
benefit premiums and any other rider
premiums to the extent allowed under the
terms of the rider. Disabilities occurring
between attained ages 60 to 65 in states other
than those specifically listed above will have
premiums waived to attained age 65. A two-
year “own occupation” definition of total
disability applies during the first 24 months of
disability and “any occupation” thereafter. The
PW is available for issue ages 18-55 for issue
classifications through Table 2. Premiums vary
by issue age, gender, issue classification and
level period. Premiums are level during the
level period and increasing thereafter,

Note: For policies with both PW and ECR,

the ECR terminates on the date the insured
becomes totally disabled

Accidental Death Benefit (ADB)

Rider Form Nos. MK-2915-B Ed. 10/84 in NY:
1CC14-109357-ADB; Series MK-2915-B,
MK-2915-BF,

The Accidental Death Benefit (ADB) provides
a specified death benefit amount in addition

to the policy’s basic death benefit if the
insured dies as a result of an accident, as
defined in the policy. The ADB is available
for issue ages 20-60 for all issue classifications
through Table 4. Premiums for the ADB vary
by age and generally increase annually. The
maximum ADB amount is two times the base
policy face amount, not to exceed $250,000.

PLUSC

Terminal lliness Options Accelerated Benefit
Rider (TIR) Form Nos. 10-9370-TIR500-NY;
1CC16-109370; Series 10-9370, 10-9107-D,
10-9337.

The Terminal Illness Rider (TIR) permits
the policyowner to access a portion of
the life insurance proceeds during the
insured’s lifetime in the event that the
insured is diagnosed as terminally ill
(life expectancy of 12 months or less).
The amount available varies by state,

but may be as much as 75% (not to
exceed $500,000 per insured life) of the
life insurance proceeds payable upon
death. The TIR is available for all issue
ages and issue classifications (including
rated classes) for which the LT Security
Plus 2 may be issued. There is no
separate premium charge to add this rider.
The income tax treatment of accelerated
benefit payments is governed by IRC
Section 101(g) of the Internal Revenue
Code. However, paymenis made under
this rider may be taxable depending
upon specific facts and circumstances.
Accordingly, the policyowner should
consult with his or her tax advisor to
determine the tax consequences before
requesting the payment of an accelerated
benefit under this rider. Note: Receipt

of accelerated death benefits may affect
eligibility for public assistance programs.

For More Information

For further information regarding

LT Security Plus 2, please consult the
Product Info section of SecurityLink
or contact Security Mutual’s Marketing
Department at 855-861-1584.

This publication is intended for general information purpases or to support the promotion or marketing of the Company’s products and does nat constitute legal or tax advice. This
publication is not intended or written to be used, and cannet be used, for the purpase of avoiding penalties that may be imposed on the taxpayer under the Internal Revenue Code or
any other applicable tax law, Taxpayers are advised to seek tax advice based on the taxpayer’s particular circumstances from an independent tax advisor.

Product availability and features may vary by state. Consult SecurityLink for state availability. For agent use
only. This is not marketing material for the general public and cannot be used in soliciting sales from the

public, No third party may rely on this information.

Copyright 2019 Security Mutual Life Insurance Company of New York. All rights reserved.
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LT Security Plus 2

Security Mutual’s LT Security Plus 2 Series-10-, 15-, 20-, and 30-Year
Level Term Life Insurance-has fully guaranteed rates, no illustrations
required. Company-approved ilkustration software provides
quotations based solely on guaranteed premiums.

Product Description

LT Security Plus 2 offers a broad range of renewable and convertible
term life insurance plans with four level-period options of 10, 15, 20,
and 30 years. The level period for a given policy is selected prior to
issue. At the expiration of the level period, ultimate guaranteed
annual renewable term rates apply until final expiry.

Policy Specifications

Premiums

« Premiums are guaranteed. Premium rates during the 10-, 15-, 20-,
or 30-year level period vary by issue age, gender and risk class. The
same ultimate Annual Renewable Term (ART) rates apply for all
level periods.

« ART rates apply at the expiry of the level period and remain in
place until final expiry.

» Renewable to age 90.

Issue Ages (Age Nearest Birthday)
10-Year Level Term: 18-74 in New York
18-75 outside New York

15-Year Level Term: 18-70
20-Year Level Term: 18-65
30-Year Level Term: 18-50

Death Benefit

Death benefit remains level and is payable in a lump sum, or
installments, if elected. Death benefit is payable due to death from
any cause, except suicide, within the first two policy years.

However, the Company may contest the policy for two years from the
date of policy issue for material misrepresentations or omissions in
the application.

Issue Classifications

« Male and Female (No Unisex)

« Preferred Plus Nonsmoker (PPNS), Preferred Nonsmoker (PNS),
Standard Plus Nonsmoker (SPNS), Standard Nonsmoker (SNS),
Preferred Smoker (PSM) and Standard Smoker (SSM)

» Special Issue Classes (2-16)

Note: Underwriting guidelines are available via SecurityLink. Case-specific
underwriting requirements may be found in the “Agent Use Only” report
available in the term quotation software.

Rated Class Issues

Substandard table ratings may be applied only to Standard
Nonsmoker and Standard Smoker risk classes.
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Conversion

LT Security Plus 2 is convertible, without evidence of insurability, to
any individual whole life or universal life insurance policy form
regularly issued by the Company, excluding any policy and/or rider
form offering chronic illness or terminal illness benefits. The
policyowner may convert any amount up to the face amount of the
term life policy. The term life policy’s face amount remaining after
conversion may not be less than $100,000. The converted amount
must equal or exceed the minimum face amount required for the new
whole life or universal life policy selected.

The policyowner may elect to convert at any time prior to the end of
the expiration of the level period, but not later than age 75,

provided the policy is in force and premiums are not being waived by
the Company.

Level Period | Final Conversion Date | Not Later Than
10-Year End of Policy Year 10 Age 75
15-Year End of Policy Year 15 Age75
20-Year End of Policy Year 20 Age75
30-Year End of Policy Year 30 Age75

Premium rates on the new policy will generally be based on the
insured’s attained age at the time of conversion unless an original
issue age exchange is requested within the first five policy years.

The risk class under the new policy will be substantially comparable
to the class assigned to the term policy being exchanged. The
policyowner can, in accordance with the terms of the policy, execute
either an original issue age or an attained age conversion within the
first five policy years. After the fifth policy year, only attained age
conversions will be allowed,

Adding the Chronic litness Accelerated Death Benefit Rider’
at the Time of Conversion (Addition of CIBR is Subject to Underwriting)

When converting the LT Security Plus 2 policy, a Chronic Illness
Benefit Rider (CIBR) may be added to a whole life or universal life
policy subject to availability and certain conditions and requirements
(See Field Bulletin 0014912 for full details).

« Satisfactory review and approval of a completed CIBR
supplemental application;

« Conversion must occur within five years of the term policy’s
effective date;

« Insured’s attained age must be 70 or less;

« Applicants ages 66-70 must undergo cognitive screening
administered by LifePlans. Agents must arrange for the screen,
when applicable (LifePlans (800)544-4326);

«» Insured’s premium class may be any class through Table 4 prior
to any substandard table ratings rules or must be rated Standard
or a better risk classification with a flat extra rating, if any, no
higher than $10.00 per thousand;

 The Terminal Iliness Options Accelerated Benefit Rider must
be included in the new policy.



Face Amount
Minimum: $100,000

Two Rate Bands for Each Level Period

$100,000 - $499,99%
$500,000+

Policy Fee

$75 per year, payable in all policy years (non-commissionable)

Premium Modes and Modal Factors

Muitiply modal premium factor by annual premium to determine modal premium.

Annual 1.00
Semi-Annual 0.53
Quarterly 0.27
List Bill Monthly 0.09
EFT Monthly 0.09

The policyowner incurs an additional cost when paying premiums on
a mode other than the Annual mode that varies based on the
premium mode chosen. Some states, in an effort to quantify these
additional costs and disclose them in a uniform manner, have
encouraged the use of an equivalent "Annual Percentage Rate” (APR).
The APR equivalents for this policy are shown below.

Mode APR

Semi-Annual 25.53%
Quarterly 21.54%
List Bill Monthly 17.18%
EFT Monthly 17.18%

The policyowner has the right to change payment modes subject to
the terms of the policy and established Company procedures.

Riders/Optional Benefits

Enhanced Conversion Rider (ECR), Disability Waiver of Premium
{PW), Accidental Death Benefit (ADB} and Terminal Illness Options
Accelerated Beneft Rider (TIR). For quotation purpases, riders may
be added only at issue. Any rider transaction is subject to the terms
and conditions of the policy and applicable rider.

Enhanced Conversion Rider (ECR)
Fider Form Nos. 10-9328 in KY: I(C11-1093 28, Series 10-9328, i0-9328-G; 10-9328-KF,

The Enhanced Conversion Rider (ECR) works together with the
conversion privilege of the base LT Security Plus 2 policy to add
options to purchase additional term life insurance following a
conversion during the frst six policy years. In general, the
conversion privilege in the LT Security Plus 2 policy allows the
policyowner to purchase a whole life or universal life insurance
policy, without evidence of insurability, in an amount up to the face
amount of the term life policy. As part of the conversion transaction,
the term life insurance death benefit reduces by the amount of
permanent life insurance purchased, i.e., by the amount of term
coverage converted. The ECR gives the policyowner an option to pur-
chase more term life insurance to replace the converted amount and
to increase the overall death protection available to the policyowner.
No evidence of insurability is required at the time the ECR option is
elected.

Here's How it Works:

1. The policyowner converts a portion of the term life insurance
protection to permanent life insurance (i.e., whole life or universal
life) according to the policy terms.

2, The face amount of the term policy reduces by the amount
converted under the conversion privilege. The term insurance
amount remaining after a conversion is the term face amount
prior to conversion less the amount converted.

3. If the conversion occurs during the first six policy years, and
the policy contains an Enhanced Conversion Rider, the
policyowner has the option to restore some, or all, of the term
amount converted, during specific option periods and subject
to rider limitations. Only one ECR option may be exercised in
an option period. The three option periods are:

+ Option Period 1: Policy Years 1-2

+ Option Period 2: Policy Years 3-4

+ Option Period 3: Policy Years 5-6

4. The maximum amount of term life insurance available under
each ECR option cannot exceed the lesser of (1) 50% of the
term policy’s face amount prior to conversion or (2) the
amount of term insurance then being converted.

« Available for issue ages 18-60.

« The rider may be included with the policy ONLY at time
of issue (cannot be added to the term life policy after the
base policy is issued).

« Not available for rated policies or policies with a flat extra
premium charge.

« No evidence of insurability required at the time of the
ECR election.

+ Medical underwriting requirements are based on the
ultimate face amount, including future increases associated
with the Enhanced Conversion Rider (ECR). By taking full
advantage of the ECR options, the resulting total death benefit
on the insured is increased to 2.5 times the term policy’s
original face amount.

For example, a term policy with the ECR and a $1 million face
amount allows for converting $500,000 at three separate times
resulting in a total death benefit of $2,500,000 comprised of the
three $500,000 policies (whole life or universal life} plus the
original $1 million term policy. Thus,evidence of insurability for
a $1 million term life application, with the ECR option, would be
based on a face amount of $2,500,000. This means that at the
time of initial underwriting, medical requirements would be
based on the ultimate face amount of $2,500,000.

« If the rider is not exercised in an option period, it does not affect
subsequent option periods. However, option amounts are not
cumulative.

« The ECR requires payment of a level per unit premium. ECR
premiums are charged from issue. Upon conversion, the premium
band for the remaining base term policy will remain at the same
level as prior to conversion. In other words, there is no change to
the term rate band based on the new term face amount.

» ECR premium rates vary based on age, gender, risk classification
and the base policy’s face amount.

» The restored term coverage is purchased at the same policy
premium rates as the original policy with the same expiration date
as the original term policy.
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Enhanced Conversion Rider (ECR) - continued

» Exercising a conversion within a year after exercising the ECR may
affect the conversion credits applied to the conversion.

» The rider ends upon the occurance of one of the following:

+ The date when the policy ends.

+ The 6th policy anniversary date.

+ The date the insured becomes totally disabled and a
Disability Waiver of Premium rider is attached to the
base policy.

4 The due date of any premium which has not been paid by
the end of the grace period.

4 The date when the owner submits a written request
to terminate.

+ The date a claim under an accelerated benefit rider is paid.

Disability Waiver of Premium (PW}
Ricier Form Nos. I0-9275-NF-NY Rev. 5/17; KC17-109275; Seties 10-9275, 10-9275-NF.

The Disability Waiver of Premium provides that, in the event of total
disability prior to age 60 in DE, FL, ND, NY, SD and USV1, and 66
outside DE, FL, ND, NY, 5D and USVI, the Company will waive the
premium for the base plan, benefit premiums and any other rider
premiums. Disabilities occurring between attained ages 60 to 64
outside NY will have premiums waived to attained age 65.

If, on the Final Conversion Date, the insured is totally disabled and
the premiums on this policy are being waived, the Company will
convert this policy to a whole life or comparable plan. This policy
must be surrendered before the conversion can occur. The new policy
will be issued at the insured’s attained age, unless conversion is made
within five years of the Policy Date on an original age basis. The new
policy will contain a Waiver of Premium Benefit. This benefit will
provide that the premium under the new policy will be waived so
long as the total disability continues for which premiums were waived
under this policy.

» Available for Issue Ages 18-55.

s+ Two-year “own-occ” definition of total disability during the first
24 months of disability and “any occupation” thereafter.

= Benefit terminates at Age 60 in DE, FL, ND, NY, SD and USV],
and 65 outside NY.

» Premiums vary by issue age, gender, risk class and level period
(Refer to the quotation software for waiver of premium rates.)

+ Premiums are level during the level period and increasing
thereafter.

« Not available if the insured is rated above Table 2.
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Accidental Death Benefit (ADB)

Rider Form Nos. MK-2915-B Ed. 10784 in MY, IC14-109357-ADB; Series MK-2915-B, MK-2915-8F

Provides a specified death benefit amount in addition to the policy’s
basic death benefit if the insured dies as a result of an accident, as
defined in the policy.
+ Available for Issue Ages 20-60.
» Maximum—Ilesser of $250,000 or 2 times the base policy
face amount.
= Benefit terminates at Age 70.
 Premiums vary by age and generally increase annually.
» Not available if insured is rated above Table 4.

Terminal Iliness Options Accelerated Benefit Rider (TIR)*
Rider Form Nos, 10-9370-TIRSO0-NY- IGC16-139370, Senes 10-9370, 10-9107-0, 10-9337.

This rider permits the policyowner to access a portion of the life
insurance proceeds during the insured's lifetime in the event that the
insured is diagnosed as terminally ill (life expectancy of 12 months
or less). The amount available varies by state, but may be as much as
75% (not to exceed $500,000 per insured life} of the life insurance
proceeds payable upon death.

= Available for all issue ages and risk classifications (including
rated classes} for which the LT Security Plus 2 may be issued.

» There is no separate premium charge to add this rider.

Product Availability

Please consult SecurityLink’s Product Information section for state
availability and the Agent Tools section for the latest version of
quotation software or contact Security Mutual’s Marketing

Department at (855) 861-1584.
E SM
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10-Year Level Term with Full Guarantee

For Face Amount of $100,000 - $499,999
Annual Premium Rates Per $1,000 - Policy Years 1-10* - Add $75 Policy Fee

Issue | Male Male Male | Male Male Mate | Female | Female j Female | Fernafe | Female | Female
Age | PPNS PNS SPNS | SNS PSM SSM PPNS PNS SPNS SNS PSM SSM
18 0.3 0.33 0.56 0.70 1.39 1.63 0.19 0.7 0.37 0.47 0.88 1.03
19 0.23 (.33 0.56 0.70 1.39 1.63 0.19 0.27 037 0.47 0.88 1.03
20 0.23 0.33 0.56 070 139 1.63 019 0.27 0.37 0.47 0.88 1.03
21 0.23 0.33 0.56 0.70 139 1.63 0.19 0.27 0.37 0.47 0.38 1.03
22 0.23 033 0.56 070 139 1.63 0.19 0.27 0.37 0.47 0.28 1.03
px} 0.3 033 0.56 0.70 1.39 1.63 0.19 027 0.37 0.47 0.58 1.03
24 0.23 033 0.56 0.70 1.39 1.63 0.19 0.27 0.37 0.47 0.88 1.03
25 0.23 033 0.56 0.70 1.39 1.63 0.19 0.27 037 0.47 0.88 1.03
26 0.23 033 0.56 0.70 1.40 1.63 0.19 0.27 037 0.47 0.89 104
27 0.23 033 0.56 0.70 1.40 1.63 0.19 0.27 0.37 047 090 1.05
28 0.23 033 0.56 0.70 143 1.63 0.19 0.27 0.37 0.43 0.92 1.06
29 0.23 033 0.56 0.70 1.43 1.64 0.19 0.27 0.37 0.48 0.92 1.08
30 0.23 0.33 0.56 0.70 1.45 1.66 0.19 027 0.37 048 0.94 1.1
3 0.23 0.33 0.56 0.70 1.46 1.67 0.19 0.27 038 0.49 0.96 1.13
32 0.3 0.33 0.56 0.70 147 1.69 0.39 027 0.38 049 0.97 1.14
3 0.23 033 0.56 0.70 1.48 1.70 0.19 027 0.38 0.49 1.02 1.16
34 0.23 0.33 0.56 0.70 1.51 1.1 0.19 0.27 0.38 0.49 1.04 1.4
35 0.23 0.33 .56 0.70 1.56 1.74 0.9 0.27 0.38 0.49 1.1 1.26
36 0.26 037 0.60 0.74 1.64 1.86 0.22 0.30 041 0.52 1.17 133
37 0.28 0.39 (.66 0.82 175 200 0.3 0.33 043 0.54 124 145
38 0.32 043 0.74 0.9 1.89 2.0 027 0.37 046 0.56 135 1.58
39 0.37 0.50 0.80 1.00 2.06 2.45 0.3 0.42 048 0.60 147 1.74
40 043 0.56 0.87 1.09 225 213 0.34 047 0.52 0.65 161 1.9¢
41 047 0.63 0.95 1.18 246 3.06 0.37 0.54 0.58 0.69 1.76 213
42 053 0.69 1.0 1.26 2N 83 0.40 0.57 062 0.73 1.95 235
43 0.59 077 1.09 1.34 299 383 0.43 0.63 0.67 0.75 2.16 2.61
“ 0.67 0.87 1.18 1.46 3.7 426 0.47 0.68 0.72 0.79 137 2.88
45 073 0.95 127 1.56 359 473 0.52 0.724 0.77 0.35 .59 318
46 077 1.04 136 1.69 392 5.13 0.54 0.78 084 0.95 .79 41
47 0.83 1.15 1.48 1.83 428 5.56 0.58 0.86 093 1.11 199 3.67
43 091 1.25 1.63 2.02 468 6.02 0.63 092 103 1.24 319 39
49 0.97 1.38 1.78 2.20 5.10 6.49 0.69 098 1.11 1.36 338 4.18
50 1.07 149 1.9 .43 5.56 7.00 0.74 1.06 1.23 147 3.60 446
51 1.19 1.63 217 2.67 6.05 749 0.78 116 131 1.58 185 4.74
52 132 1.76 240 2.96 6.56 3.04 0.85 1.24 1.38 1.70 4.10 506
53 149 193 168 in 112 3.64 (131] 135 147 1.80 436 5.39
3 1.69 214 3.04 3.7 1.78 9.34 1.01 145 1.58 1.90 463 5.75
55 1.89 139 147 429 8.49 10.16 1.08 1.56 1.72 24 493 6.16
56 207 162 385 4.74 919 .00 1.22 1.70 1.89 213 5.23 6.69
57 2.5 288 4.27 5.26 997 11.94 139 192 217 2.66 5.68 135
58 25 n 4.75 5.86 10.84 1305 1.58 1.25 152 in 6.40 8.22
59 .19 3.61 5.29 6.51 11.82 14.29 1.83 2.68 3.02 3.73 7.38 9.36
60 .13 409 583 1.18 1291 15.68 212 1.8 364 450 8.69 10.82
61 3.50 4.65 6.40 187 1411 17.22 246 382 418 515 9.81 12.28
62 396 528 7.02 8.62 15.46 18.95 288 435 4N 5.78 10.91 13.13
63 446 6.01 1.64 9.40 16.93 2084 136 4388 527 6.43 121 15.47
64 5.00 6.85 834 | 1025 18.60 2295 3.93 542 5.84 1708 13.09 16.61
65 5.62 7.78 9.04 | M2 2048 2525 454 5.99 6.42 7.69 14.37 18.04
66 6.47 8.81 998 | 12.29 nm 2805 5.02 643 6.84 8.08 15.03 19.29
67 754 9.75 10.81 13.30 2545 nn 5.35 6.72 m 825 15.68 20.32
68 8.83 10.60 1153 | 1419 2849 3464 551 693 730 8.18 16.13 0.4
69 10.43 11.37 12.26 | 14.90 32.04 3847 5.61 7.03 741 8.53 16.42 .79
70 1229 13.03 1364 | 1543 36.22 4265 5N .1 158 10.08 16.59 2.9
n 12.80 16.34 2003 | 2497 193 4an 639 31 10.45 12.87 2107 589
n 13.58 18.55 2188 | 2694 49,03 55.09 738 a3 1.4 13.60 2307 8.4
i 15.44 21.03 2424 | 2982 5139 57174 8.65 10.79 12.05 14.32 25.07 o
74 17.63 23.83 2703 | 3326 53.58 60.20 10.30 12,62 13.80 15.29 21.07 33.28
75t | 0.0 26,97 30,16 | 37.1 55.50 62.37 1247 1497 15.28 16.16 29.00 35.64

* Rates for policy years 11 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14.

tlssue Age 75 is unavailable in New York State.
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0014919¥K 11/201%

10-Year Level Term with Full Guarantee

For Face Amount of $500,000+
Annual Premium Rates Per $1,000 « Policy Years 1-10* - Add $75 Policy Fee

Issue | Male | Male Male | Male Male Male | Female | Female | Female | Female | Female | Female
Age PPNS { PNS SPNS SNS PSM SSM PPNS PNS SPNS SNS PSM | SSM
18 0.18 0.27 o 0.48 1.6 140 0.14 0.20 0.34 0.39 0.73 0.5¢
19 0.18 0.27 041 0.48 116 140 0.14 0.20 0.34 0.39 0.3 0.90
0 018 0.27 041 048 1.16 140 0.14 0.20 0.34 039 0.73 0.90
N 0.18 0.27 o0 0.48 1.16 140 0.14 0.20 0.34 039 0.73 0.90
n 0.18 0.27 041 048 1.16 140 0.14 0.20 0.34 0.39 0.73 0.90
B 0.18 0.27 o 048 1.6 140 0.14 0.20 034 039 013 0.90
pL ] 0.18 0.27 041 048 1.16 140 0.14 0.20 034 039 0.73 0.90
25 0.18 0.27 04 048 1.6 140 0.14 0.20 034 039 0.73 0.90
26 0.18 0.27 041 0.48 1.6 141 0.14 020 0.34 039 0.74 0.9
b2 0.18 0.28 0N 0.48 1.16 142 0.4 0.20 034 039 0.75 0.93
28 0.19 0.28 041 0.48 118 1.4 0.15 {14 0.34 039 0.76 0.95
2 0.19 0.29 041 048 1.19 146 0.15 0. 034 039 0.77 0.97
30 019 0.29 041 0.48 1.20 149 0.15 o 0.35 041 0.78 0.99
3 0.19 0.29 0N 048 121 15 0.15 0.1 0.35 041 0.80 1.02
32 0.20 030 o 048 122 1.54 0.15 0.22 0.35 041 0.81 1.04
13 0.20 0.30 041 048 122 1.56 0.16 0.2 0.35 041 0.84 1.07
M 0.21 031 041 048 1.25 159 0.16 0.23 035 041 0.37 1.13
35 on 031 044 0.52 1.30 164 0.16 0.23 037 043 0.92 118
36 0.22 033 047 0.56 136 1.1 0.17 0.25 0.40 047 0.97 1.4
n 0.24 0.35 0.5 0.59 146 183 0.19 0.27 042 0.50 1.03 133
8 0.25 037 0.54 0.63 1.57 198 0.20 0.9 045 054 1.13 143
39 0.27 0.39 0.57 0.67 1.2 217 0.21 0.31 047 0.58 122 1.9
4 0.27 042 0.62 on 188 240 0.23 033 0.48 0.59 1.34 1.68
41 031 0.47 0.68 079 206 265 0.27 039 053 0.64 1.48 183
42 0.35 0.53 0.75 0388 ba ) 293 0.3 0.4 0.59 0.69 1.64 .00
43 0.39 0.58 0.81 0.96 250 in 034 0.50 0.54 0.73 1.81 2.0
LL) 043 063 087 1.05 275 3.55 038 0.56 0.70 0.78 1.9 14
45 0.49 0.68 0.93 1.15 n 3.89 0.43 0.59 074 0.82 217 2.62
46 0.56 0.76 1.04 129 3.28 425 048 0.64 083 094 235 283
47 0.62 083 1.15 143 361 463 0.53 0.70 092 1.07 25 1.06
8 0.69 091 126 136 394 505 0.59 0.75 1.0 1.19 268 3.8
L.V) 0.75 0.98 137 1.70 429 548 0.64 081 110 1.3 286 3.53
50 083 104 147 1.84 469 5.94 0.67 0.86 121 141 M 119
51 0.96 115 163 205 5.10 641 0.74 0.95 1.29 152 15 405
52 1.09 127 1.80 2.26 5.53 6.91 0.82 1.05 137 1.63 346 436
53 122 138 1.96 246 60 147 0.9 1.4 145 173 368 4.67
54 134 149 212 2.67 6.57 814 097 1.3 1.53 1.84 392 501
55 1.49 1.59 228 287 118 390 1.02 1.34 1.63 197 417 540
56 1.70 186 2560 3 182 9.63 114 148 182 210 445 5.87
57 191 213 b 3.59 855 | 1047 1.25 163 201 243 487 6.45
58 212 239 .3 3.96 935 | N4 137 117 219 266 5.52 1.2
59 23 266 3.54 432 10,27} 1256 149 192 238 2.89 6.41 3
60 252 292 3.86 4.68 1.8 | 13.19 1.61 206 2.58 an 1.60 9.52
61 292 345 449 543 1241 | 1515 1.84 134 294 3.50 863 0.8
62 332 399 5.12 6.18 1369 | 16.70 207 163 n 390 9.67 1210
63 7 452 5.74 6.94 1510 | 18.38 129 291 367 42 | 1h 13.38
64 413 506 6.37 769 1671 | 20.26 252 320 4.04 468 | 11.76 14.66
65 453 5.60 m 844 1851 | 2.0 274 19 440 506 | 1282 15.96
66 i 6.49 8.12 9.66 2063 | 478 116 395 50 585 | 1360 17.05
67 5.69 738 923 10.88 230 | 7% 3.58 44 5.63 6.64 | 1418 17.96
68 6.27 827 | 1035 12.10 2597 | 306 400 488 6.24 742 | 1459 1368
69 6.85 916 | 1146 | 1332 2897 | 3400 441 5.35 6.86 8.21 | 1485 19.26
70 142 1006 | 1257 | 1454 3275 | 3769 480 584 745 907 } 1502 19.71
n 8.96 184 [ 1498 | 1775 3792 | 4674 5.87 7.14 3.98 1044 |} 1905 .89
n 10.50 1362 | 17.38 | 209 4434 | 5464 693 84 10.5 181 | 2088 2504
73 12.05 1541 1 197% | 407 4646 | 57.26 8.00 973 1203 1317 | 2268 73
L 13.5¢ 1719 | 2219 | 2738 4845 | 59.1 907 11.03 13.56 1454 | 2449 2.4
75! 1512 1899 | 2458 | 30.58 5018 | 61.85 10.12 12.35 15.07 1592 | 2624 31.50

* Rates for policy years 11 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14.

tlssue Age 75 is unavailable in New York State,




15-Year Level Term with Full Guarantee

For Face Amount of $100,000 - $499,999
Annual Premium Rates Per $1,000 - Policy Years 1-15* - Add $75 Policy Fee

Issue| Male Male Mate | Male Male Male | Female | Female | Female | Female | Female | Female
Age | PPNS PNS SPNS SNS PSM S5M PPNS PNS SPNS SNS PSM S5M
18 038 0.54 0.65 0.81 1.51 0 0.32 D.46 0.50 0.57 0.96 1.36
19 0.38 0.54 0.65 0.81 1.51 2. 0.32 0.46 0.50 0.57 0.96 136
0 0.38 0.54 0.65 0.81 1.5 .1 0.32 0.46 0.50 0.57 0.95 136
¥y 0.38 0.54 0.65 0.8 1.5 .1 032 0.46 0.50 0.57 0.96 136
7} 0.38 0.54 0.65 0.81 1.5 21 032 0.46 0.50 0.57 0.96 1.36
i 0.38 0.54 0.65 0.81 1.5 N 0.32 0.46 0.50 0.57 0.96 136
24 0.38 0.54 0.65 0.81 1.51 2.2 0.32 0.46 0.50 0.57 0.96 1.36
5 0.38 0.54 0.65 0.81 1.51 N 0.32 0.46 0.50 0.57 0.96 136
26 0.38 0.54 0.67 0.83 153 21 0.32 046 0.50 0.59 0.98 1.38
7 0.38 0.54 0.69 0.85 1.56 p¥, 032 046 0.50 0.59 1.01 1.40
28 038 0.54 0.70 0.87 1.62 2 .32 .46 0.5 0.61 1.05 1.44
2 0.38 0.54 0.74 on 1,67 22 032 046 0.52 0.65 1.08 148
0 0.38 0.54 0.75 0.93 1.72 .9 032 0.46 0.53 0.66 114 1.54
3 0.38 0.54 0.76 0.94 178 234 032 0.46 0.54 0.67 4 1.63
3 0.38 0.54 0.78 0.97 1.88 240 032 0.46 .55 0.68 130 .72
3 0.38 0.54 0.79 099 1.9 248 0.32 0.46 0.56 0.69 1.40 1.85
34 0.38 0.54 0.82 1.03 208 2.57 032 046 0.57 0.72 1.50 198
35 0.38 0.54 0.87 1.08 3 268 032 0.46 0.60 0,75 1.62 210
36 0.42 0.58 091 1.3 135 2.84 035 0.50 0.64 0.79 1.70 211
37 0.46 0.64 0.95 1.20 248 303 0.39 0.55 0.69 0.85 1.80 134
38 0.51 0N 1.03 1.29 266 1.4 043 0.59 0.74 092 192 248
39 0.57 0.77 111 1,38 186 3.50 048 0.66 0.78 098 2.05 265
40 0.65 087 1.22 1.52 12 1.80 0.56 0.74 0.85 1.06 22 285
41 0.73 095 132 1.64 342 417 0.61 0.80 0.88 1.10 239 3.09
Y] 0.31 1.06 143 1.78 176 459 0.69 0.9% 0.97 114 261 336
43 093 1.7 1.58 1.96 414 5.03 0.76 0.99 105 1.2 284 1.66
4 1.03 1.28 1.74 216 450 5.50 0.80 1.08 113 1.2 308 398
45 117 142 189 235 487 5.98 0.89 1.18 1.25 14 EXX] 430
46 1.29 1.56 205 255 542 6.56 0.85 1.30 1.37 1.58 364 4.69
47 142 1.2 20 276 6.00 715 103 140 1.50 1.78 197 5.06
48 154 1.88 239 299 6.63 7.79 114 1.52 1.64 1.98 433 543
49 1.69 203 2.60 33 1.2 8.46 1.25 1.69 1.82 .22 471 581
50 182 FAL] 284 355 139 9.18 1.37 187 2.03 15 514 6.18
51 197 240 EA 1] 385 8.77 9.95 149 202 2.26 281 5.61 6.58
52 214 165 3.9 420 9.61 10.79 1.60 219 153 115 6.10 702
53 132 289 3N 462 10.55 11.69 171 238 284 153 6.64 153
54 .59 3.20 409 5.10 11.59 12.67 1.87 2.55 31 3180 1.2 8.08
55 186 3.55 453 5.64 12713 13.73 2902 173 346 43 1.8 8.68
56 n 384 49 6.17 13.68 148 215 288 369 4,59 8.36 931
57 34 417 5.4 6.64 1483 16.06 2.7 n 3.88 4.83 393 9.94
58 182 4.64 5.88 1.32 16.25 17.56 248 320 410 51 9.52 10.58
59 4.30 5.20 6.43 1.99 17.96 19.36 273 3.40 428 533 | 1009 11.20
&0 4.86 5.85 6.99 8.69 19.96 2154 2.96 3.60 440 549 | 1066 11.87
61 547 6.56 7.65 951 2206 2383 3.25 3.96 457 569 | 1140 13.33
62 6.10 734 853 10.60 H15 61 3.66 443 518 645 | 1274 14.80
63 6.73 8.16 97 12.08 26.19 2838 418 493 5.86 7128 | 1399 16.34
64 137 9.02 11.28 14.03 28.18 30.63 487 5.59 6.50 8.07 | 1537 18.02
65 8.00 9.90 133 16.43 30.16 3288 N 6.60 151 933 { 17.12 19.68
66 10.40 1273 13.87 17.26 30.54 39.92 5.84 6.85 8.76 10.89 | 17.69 21.64
67 11.56 1441 15.50 18.93 3318 4436 632 7.54 9.69 1206 | 1845 23192
68 1288 16.33 17.41 0.79 36.13 43.33 693 830 1132 1408 | 2044 2648
69 14.40 18.51 19.87 24.12 40.53 54.17 7.64 9.27 12.91 1606 | 2260 29.27
70 16.01 21.07 22.36 26.43 47.88 63.94 8.48 10.44 13.89 17.28 | 458 31.85

* Rates for policy years 16 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14.
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0014919XX 13/201%

15-Year Level Term with Full Guarantee

For Face Amount of $500,000+
Annual Premium Rates Per $1,000 - Policy Years 1-15* « Add $75 Policy Fee

Issue| Male Male Male | Male Male Male | Female | female | Female | Female ! Female } Female
Age | PPNS PNS SPNS | SNS PSM S5M PPNS PNS SPNS SNS PSM S5M
18 0.27 0.40 0.55 067 1.27 1.73 0.23 0.32 0.45 0.55 0.81 1.06
19 0.27 0.40 0.55 0.67 1.7 1.1 0.23 0.32 0.45 0.55 0.81 1.06
0 0.27 0.40 0.55 067 1.7 113 0.23 0.32 045 0.55 0.81 1.06
H 0.27 0.40 0.55 0.67 1.27 173 0.23 0.32 045 0.55 081 1.06
22 0.27 0.40 0.55 0.67 1.27 1.1 0.3 0.32 045 0.55 0.81 1.06
3 0.27 0.40 0.55 0.67 1.7 1 0.23 0.32 0.45 0.55 0.8 106
24 0.27 0.40 0.55 0.67 1.27 1.1 0.23 0.32 0.45 0.55 031 1.06 |
25 0.27 0.41 0.56 0.68 1.27 1.1 0.23 0.33 0.46 056 | 081 1.06
26 0.27 0.41 0.56 0.68 1.28 113 0.23 0.33 0.46 0.57 0.82 1.08
b 0.27 0.41 0.56 0.68 1.30 113 0.23 0.33 0.46 0.58 0.84 1.10
3 0.27 0.41 0.56 0.68 132 1.4 0.23 033 (.46 0.58 0.87 1.4
pi) 0.27 0.41 0.56 0.68 1.36 178 0.23 033 0.46 0.59 0.39 1.7
30 0.27 041 0.56 0.72 119 18 0.23 0.33 0.49 060 | 093 1.22
n 0.7 0.42 0.57 0.73 1.43 186 0.23 0.34 0.49 0.61 0.97 1.29
1 0.27 0.42 0.59 075 149 19 0.3 0.34 0.49 0.62 1.03 137
n 0.7 0.43 0.60 0.76 1.54 197 0.3 0.35 .49 062 1.10 1.47
3 0.7 043 0.60 017 1.63 205 0.23 0.35 0.49 0.63 117 1.57
35 0.32 0.44 0.60 0.77 1.73 15 0.25 0.36 .53 0.64 1.25 1.69
36 034 047 0.65 0.84 1.82 230 0.27 0.39 .56 .69 1.33 1.79
37 0.36 0.49 0.70 0.90 1.95 248 030 0.42 0.60 074 1.42 1.92
38 038 0.52 0.74 097 m 1468 032 0.45 0.63 0.79 1.52 2.05
39 0.40 0.54 079 1.03 227 292 034 048 0.66 0.85 1.63 221
40 0.43 0.56 0.84 1.10 249 .0 0.38 0.51 0.68 0.88 1.76 240
41 0.50 0.64 092 1.19 275 3.53 042 0.56 0.76 095 192 2.62
42 0.56 0.72 1.00 1.29 1.04 0 0.46 0.60 0.84 1.03 21 287
43 0.63 0.80 1.08 1.38 137 435 0.50 0.65 093 1.10 230 116
# 0.70 0.89 116 147 1.69 478 055 070 1.0 1.18 252 146 |
45 0.78 0.95 125 1.58 402 5.26 0.58 0.76 1.07 1.7 275 KN,
46 0.87 1.08 1.40 1.76 445 575 064 0.83 117 138 299 412
Ly 0.96 1.21 155 194 49 6.28 0.70 030 1.26 149 125 444
48 1.05 133 1.70 212 539 6.85 0.76 097 1.36 1.60 3.52 477
49 113 1.46 185 230 5.89 14 082 1.04 146 172 3,82 510
50 1.3 1.59 199 247 6.43 8.05 0.87 1.1 1.54 1.84 414 542
51 138 1.81 14 217 7.00 87 0.96 1.24 N 202 448 5.76
52 153 202 250 3.08 1.64 9.45 1.05 1.36 187 219 4.86 6.15
53 1.68 124 275 338 8.35 0.3 1.13 1.49 2.04 37 5.26 6.59
54 1.83 245 3.00 368 9.13 11.08 1.22 1.61 2.1 2.54 5.69 1.07
55 1.99 168 14 398 9.97 1200 133 1.73 239 2N 6.13 1.60
56 230 3.03 in 453 10.79 1294 15t 1.98 269 313 6.60 B.14
57 261 337 417 5.08 11.76 1404 1.72 2.4 3.00 3.55 1.08 B.69
58 N bRy 464 5.62 12.94 1535 192 249 330 398 159 9.24
59 3.22 4.06 510 6.17 14.38 16.93 212 275 3.60 440 809 9.80
60 3.53 442 557 6.71 16.08 1882 235 302 389 480 859 1037
61 4.15 5.19 6.58 7.86 17.88 20.81 2.0 34 445 549 9.24 11.65
62 477 5.96 7.60 9.00 19.69 28 3.05 385 50 6.18 1 1039 1293
63 540 673 8.61 10.15 21.48 2478 3.40 427 558 687 t 1147 14.28
64 6.02 1.50 963 | 1129 23.25 26.75 315 4.69 6.14 156 1 1268 15.74
65 6.64 8.25 10.62 | 124 2504 »nn 409 510 6.68 821 | 1423 17.19
66 1.87 9.83 1262 | 1513 28.96 3875 482 6.09 792 987 | 16.22 21.01
67 9.09 142 14.61 17.82 3220 43.06 555 708 917 148 {17291 3.2
68 10.32 13.00 16.61 .52 35.08 46.92 6.29 8.08 0.4 13.08 | 19.83 2510
69 11.54 14.59 1860 | 3.1 39.34 5259 102 9.07 11.66 1469 { 2193 2841
70 12.79 16,19 2058 | 2590 46.47 §2.05 178 10.06 12.90 1628 | 2386 30,91 |

* Rates for policy years 16 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14.



20-Year Level Term with Full Guarantee

For Face Amount of $100,000 - $499,999
Annual Premium Rates Per $1,000 - Policy Years 1-20* « Add $75 Policy Fee

Issue | Male Male Male | Male Male Male | Female | Female | Female | Female | Female | Female|
Age | PPNS PNS SPNS | SNS PSM 55M PPNS PNS SPNS SNS PSM SSM |
18 0.57 0.77 0.98 1.5 20 11 0.49 0.66 .69 076 | 138 15
1w | o571 | oom 098 | 125 i | 17 | 066 | 069 | 076 | 138 1.51
20 0.57 0.77 0.98 1.5 2m 1 0.49 0.66 0.69 0.76 | 138 1.51
il 0.57 077 0938 125 M i 049 0.66 0.69 0.76 138 1.51
b7} 057 077 098 1.25 201 273 049 0.66 0.69 0.76 138 1.51
3 0.57 0.77 0.98 1.5 201 PNL] 0.49 0.66 0.69 07 | 138 151
pl 057 | 077 | 098 | 125 201 in 066 | 069 076 | 138 1.51
25 057 0.77 0.98 1.5 20 PNE] 0.49 0.66 0.69 0.7 | 138 1.51
26 057 077 098 1.25 20 .13 0.49 0.66 0.69 0.77 1.38 1.52
27 0.57 077 098 125 201 273 049 0.66 0.69 0.77 1.38 1.52
28 0.57 0.77 0.98 1.25 201 13 0.49 0.66 0.70 08 | 139 153
Fal 057 | 077 | 098 1.25 M 273 | 48 0.66 0.1 0.8 141 158 |
30 0.57 077 0.98 1.25 203 INES 0.49 0.66 0.72 088 | 143 1.64
3 057 0.77 0.98 1.25 1 278 049 0.66 0.74 093 | 147 1.70
n 0.57 0.77 1.00 1.28 222 290 049 0.66 0.79 1.0 151 1.80
3 0.57 077 1.04 132 234 3.03 049 0.66 085 108 | 157 1.89
E7) 0.57 077 | 108 136 146 318 149 .66 0.9 114 | 166 m
35 0.57 0.77 1.10 1.39 256 328 0.49 0.67 0.94 119 | 172 212
36 0.64 0.86 1.1 1.53 2.76 353 0.54 0.73 1.03 1.31 185 228
37 0.71 0.94 1.3 1.66 295 3.79 0.61 0.79 109 137 | 199 246
38 0.79 1.02 142 181 319 412 0.68 0.88 1.16 1.48 216 2.66
19 09 113 | 155 197 145 4,46 0.76 0.95 1.3 156 | 235 292 |
40 1.01 1.5 1.70 216 3.78 485 0.36 1.06 132 167 | 257 £ 2]
41 113 137 1.86 2.36 417 534 0.94 117 140 .77 284 3.58
4 1.26 150 203 257 4,65 592 0.96 1.23 147 187 3.16 398
43 138 1.62 219 278 515 6.61 1.01 1.30 1.56 1.98 35 442
Y 151 | 176 236 1.00 570 7.33 1.05 136 164 P 493
45 1.67 1.90 253 i 6.31 8.08 11 142 174 1 437 5.50
46 1.79 201 284 3.60 118 8.97 117 1.52 1.89 239 | 488 6,06
4 1.96 214 14 4n 815 9.90 1.28 1.67 208 264 539 6.60
43 217 227 3.67 465 9.19 10.85 1.40 1.81 23 294 50 FAL)
4 237 2.4 414 524 10.28 11.84 1.52 1.97 159 3129 | 645 768 |
50 255 265 458 5.82 1142 1286 1.67 214 288 366 | 10 319
51 2.74 290 5.02 6.38 1244 13.90 1.82 230 313 397 1 74 n
52 29 318 544 6.89 1333 14.96 1.97 249 334 422 | 768 933
53 EAL] 151 584 14) 1413 16.03 215 2.68 3.53 448 797 9.96
M| 337 188 6.25 1.9 14.82 17.12 234 18% EE] 473 | 82 | W7 |
55 3.62 430 6.66 8.46 15.51 18.3 254 ERP) 393 497 | 853 n.s1
56 39 478 705 8.93 16.09 19.38 281 339 417 528 | 879 12.41
57 4.44 533 7.54 954 1716 | 2098 in ENE] 450 S.Nn 922 1341
58 496 593 8 | 1042 1883 2338 3N 412 498 63 9.97 14.56
58 559 6.55 918 | 11.76 2127 | %9 76 457 5.70 1.2 | 1.4 1584 |
60 6.32 5 17 10.78 13.67 2463 3191 410 510 6.71 851 | 13.15 17.28
61 734 9.24 123 | 14M 2540 | 333 497 5.95 6.99 885 | 13.53 19.59
62 825 10.33 1258 | 1595 2173 36.38 543 6.45 7.60 965 | 1500 20.85
63 904 11.68 14.09 17.85 30.53 3o.89 590 7.01 852 10.79 | 17.82 2415
) 10.08 1319 1588 | 20.12 306 | 4425 850 1.78 964 1M | 2024 27.30
65 11.29 15.12 1793 2272 38.17 4928 7.20 8.61 11.09 105 | 3.8 31.19

* Rates for policy years 21 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14,
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0014919%X 1172019

20-Year Level Term with Full Guarantee

For Face Amount of $500,000+
Annual Premium Rates Per $1,000 - Policy Years 1-20* - Add $75 Policy Fee

Issue | Male Male Male | Male Male Male | Female | Female | Female | Female | Femate | Female
Age | PPNS PNS SPNS | SNS PSM SSM PPNS PNS SPNS SNS PSM SSM
18 033 0.52 067 0.79 1.64 216 0.29 039 0.53 0.56 1.13 1.20
19 0.38 0.52 0.67 0.79 1.64 216 0.29 0.39 0.53 0.56 1.13 1.20
20 038 0.52 0.67 0.79 1.04 216 0.29 .39 0.53 0.56 113 1.20
n 0.38 0.52 0.67 0.79 1.64 216 0.29 0.39 0.53 0.56 113 1.20
2 0.38 0.52 0.67 079 1.64 216 0.29 0.39 0.53 0.56 { 1.13 1.20
pi] 0.38 0.52 0.67 0.79 1.64 216 0.29 0.39 053 056 { 113 1.20
M4 0.38 0.52 0.67 0.79 1.64 216 029 0.39 053 05 | 113 1.20
25 0.38 0.53 0.68 080 1.64 216 0.29 0.40 0.54 0.57 1.13 1.20
26 0.38 0.53 0.69 080 1.65 216 0.30 0.4 0.55 0.59 115 1.22
b 0.38 0.53 0.69 080 1.66 2.16 031 041 0.56 0.61 1.16 1.24
28 0.38 0.53 0.70 0.80 1.68 216 0.3 0.42 0.56 0.63 1.9 .27
29 038 0.53 0.70 0.80 173 2.20 0.32 0.42 057 065 | 1.2 1.32
10 0.39 0.56 0. 088 1.80 229 033 0.43 0.58 0.69 1.27 1,39
H 0.39 0.56 0.72 090 191 240 033 043 0.60 072 133 147
2 0.39 0.56 0.74 091 2.05 2.53 0.33 043 0.62 0.74 141 1.57
33 0.39 0.56 0.75 0.93 2.20 270 0.33 0.43 0.64 077 | 149 1.69
34 0.39 0.56 0.76 0.94 237 2.88 0.33 0.43 0.66 079 | 1.59 1.82
35 0.42 0.62 0.80 0.97 252 3.05 0.36 0.51 0.67 0.83 1.1 1.97
36 047 0.67 0.88 1.06 272 126 0.40 .55 0.72 0.89 1.82 212
37 052 0.72 095 1.15 29 351 0.43 0.59 0.78 0.95 197 228
38 058 0.77 1.03 1.23 EAL) 3.80 047 0.63 0.83 1.02 213 247
39 0.63 0.82 1.10 132 iNn 411 0.50 0.66 0.89 1.08 211 2.69
40 0.68 0.86 1.20 1.4 bir} ] 446 0.53 0. 0.95 115 | 254 2.9
4 0.75 0.95 133 157 413 49 0.59 078 1.03 1.24 | 281 3.28
42 083 1.04 145 172 459 544 0.64 0.85 1.12 1.34 | 312 3.65
43 0.90 113 1.58 1.86 510 6.06 0.70 2.9 1.20 143 £ Y 4.05
44 0.97 1.2 1.70 2.00 5.64 6.70 0.75 098 1.28 1.53 388 4,52
45 1.06 1.29 1.82 213 6.24 7.38 0.82 1.05 1.35 1.60 413 5.02
46 1.18 144 201 237 FAH 8.1% 0.9 1.18 1.5t .77 477 5.53
47 1.29 1.58 219 261 786 9.04 1.00 1.0 1.67 194 | 520 6.02
43 14 1.73 238 284 877 9.90 1,09 143 184 2.1t 5.65 6.51
49 1.53 1.88 257 3.08 9.70 10.81 1.18 1.56 2.00 2.8 6.10 7.01
50 1.66 2.04 277 3133 10.66 11.75 1.26 1.70 214 245 6.55 743
51 1.88 234 in 3.75 11.51 1269 1.40 1.85 2.35 271 | 686 7.98
52 n 264 345 418 12.20 13.65 1.5% 2.00 2.55 297 | 7.08 853
53 233 2.95 379 440 12.82 14.64 1.69 2.16 2.76 322 | 1.1 911
54 2.56 325 412 503 1333 15,63 1.83 23 297 348 | 741 9.78
55 277 355 448 546 1383 16.63 1.96 246 315 13 761 10.51
56 328 413 5.30 6.25 14.35 17.69 230 283 367 427 7.84 11.33
57 ENL) 470 6.12 7.05 15.30 19.16 2.65 3120 418 480 8.22 12.25
58 4.29 5.28 6.94 754 16.80 21.33 199 158 4.70 5.34 8.90 13.29
59 480 585 176 8.64 1897 2458 333 195 521 587 | 998 14.46
60 50 6.45 8.59 9.45 2195 /1 3.70 434 5.74 643 | 11.74 15.77
61 625 7.60 1005 | 1.4 n4 3137 435 5.15 6.66 7.60 | 13.25 17.83
62 7.19 876 1.5 13.02 25.79 3420 5.00 596 7.58 877 | 1425 18.97
63 8.14 99 12.96 14.81 2840 37.50 5.64 6.78 849 995 | 1693 2198
64 908 11.07 14.42 16.59 31.68 41.60 6.29 7.59 9.41 112 11983 24.84
65 10.02 12.22 1588 | 1837 35.50 46.33 6.95 842 10.35 1229 | X207 2838

* Rates for policy years 21 and later can be found under the section entitled Renewal Premiums-{/ltimate Rates, page 14,
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30-Year Level Term with Full Guarantee

For Face Amount of $100,000 - $499,999

Annual Premium Rates Per $1,000  Policy Years 1-30* - Add $75 Policy Fee

Issue| Male Male Male | Male Male Male { Female | Female { Female { Female | Female | Female
Age | PPNS PNS SPNS | SNS PsM SSM PPNS PNS SPNS SNS PSM SSM
18 0.84 1.26 1.61 198 3.20 418 0.72 1.07 1.12 1.3 | 220 232
19 0.84 1.26 1,61 1.98 3.20 418 0.72 1.07 1.12 123 | 220 232
20 084 1.26 1.61 198 3.20 418 0.72 1.07 1.12 1.23 .20 232
21 0.84 1.26 1.61 198 3.20 4.18 0.72 1.07 1.12 1.23 2.20 232
22 0.84 126 1.61 1.98 3.20 4118 0.72 1.07 112 123 | 220 23
23 0.84 1.26 161 1.98 3.20 418 0.72 1.07 112 123 | 220 132
24 0.84 1.26 1.61 1.98 3.20 418 0.72 1.07 1.12 1.3 | 2.20 132
25 0.84 1.26 1,61 198 3.20 418 072 1.07 1.2 1.3 | 220 232
26 0.86 1.27 1.61 198 n 4N 0.73 1.08 1.13 124 | 220 2.36
n 0.89 1.28 1.61 198 wn 424 0.75 1.08 113 124 | 220 238
28 0.93 1.29 162 1%9 w2 427 0.78 1.09 1.14 130 | 2.3 pL 1|
pi 0.96 1.29 1.62 1.99 3.4 433 0.81 1.09 1.15 132 | 227 2.5
30 0.99 130 1.62 199 336 449 0.84 1.1 1.19 141 237 2.69
N 1.01 131 1.62 1.99 349 4N 086 1.12 1.21 1.48 44 289
32 1.04 132 167 2,05 372 5.00 0.89 1.13 132 162 | 254 END)
33 107 137 1.1 210 395 5.34 0.92 1.16 14 173 | 286 334
34 1.14 1.43 1.80 2.21 4.20 569 0.96 1.1 1.50 1.84 | 284 3.61
35 1.20 1.45 1.84 227 4142 6.03 1.02 1.25 1.55 191 298 390
36 1.26 1.57 200 246 4.76 6.36 1.06 1.33 1.70 209 | 319 413
37 137 1.70 217 267 511 6.72 1.18 1.46 1.80 221 345 436
38 147 1.87 2.35 290 5.50 115 1.25 1.60 1.90 2.35 374 463
39 1.62 2.05 257 337 598 1.62 137 1.73 2.04 251 | 407 499
A0 1.75 2.24 28 346 6.57 8 148 150 217 266 | 447 539
L] 1.90 243 3.04 3.76 7.25 8.78 157 208 2.28 282 | 494 5.88
2 2.06 2.64 330 405 8.09 9.56 157 217 2.39 296 | 5.50 6.42
43 217 281 3.54 436 8.97 10.44 1.60 2247 2.52 3N 6.12 7.00
44 230 3.02 3.81 470 9.94 11.37 1.62 232 2.65 326 | 685 7.66
45 248 3.2 4,09 504 1M 1229 1.65 241 2.80 345 | 763 8.36
46 272 3.44 452 5.55 1215 13.50 1.78 2.62 298 368 | 827 9.1
47 $11]| 3.67 5.05 6.22 13.42 14.74 204 2.86 3.25 399 | B89 982
48 337 3.94 5.64 6.93 1473 15.99 228 i 355 436 | 948 1052
19 372 4.25 6,27 1.7 16.04 17.27 252 141 3.92 482 | 10.07 11.20
50 407 4.63 6.83 8.39 1735 18.55 265 B 428 528 | 10.64 11.82

* Rates for policy years 31 and later can be found under the section entitled Renewal Premiums-Ultimate Rates, page 14.
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0014919 11/2019

30-Year Level Term with Full Guarantee

For Face Amount of $500,000+
Annual Premium Rates Per $1,000 - Policy Years 1-30* - Add $75 Policy Fee

Issue | Male Male Male | Male Male Male | Female ; Female | Female | Female | Female { Female
Age | PPNS PNS SPNS | SNS PSM SSM PPNS PNS SPNS SNS PSM SSM
18 0.65 0.91 116 1.46 289 3.80 0.5 0.70 0.91 106 | 198 n
19 0.65 0N 1.16 1.46 289 3.80 0.5t 0.70 0.91 106 | 198 211
0 0.65 091 1.16 1.46 249 3.80 0.51 0.70 0.91 106 | 198 21
h 0.65 091 1.16 147 289 3.80 0.51 0.70 0.9 106 | 198 21
2 0.65 091 1.16 148 289 3.30 0.51 0.70 0.91 106 | 198 2N
3 0.65 09 1.16 149 289 3.80 0.51 0.70 0.91 106 | 1.98 2N
H 0.65 0.91 1.16 149 289 3.80 0.51 0.70 0.91 109 | 198 it
25 0.66 0.9 1.17 149 2.89 3.80 0.52 0.70 0.91 107 198 21
26 0.68 0.92 1.19 1.51 2,39 382 0.52 0.70 0.93 1.10 201 216
bil 0.70 093 1.22 1.53 239 38 0.53 0.70 0.96 1.13 203 220
28 0N 0.94 1.4 1.54 289 3.85 0.53 0.70 058 1.16 205 227
29 0.73 0.95 1.26 1.56 289 3.88 0.54 0.70 1.01 120 | 206 232
30 0.73 0.96 130 1.59 294 401 0.55 0.74 1.03 1.2 | 207 244
Nn 0.75 0.99 135 1.62 1.04 420 0.59 0.76 1.05 125 | 212 2.57
2 077 1.01 1.40 1.64 k7] 445 0.63 0.77 1.08 128 | 24 2.77
3 0.78 1.04 1.45 1.67 340 474 0.66 0.79 1.10 (K} 230 2.96
34 0.80 1.04 1.50 1.70 3.60 5.04 0.70 0.30 1.13 134 | 243 3.0
35 0.83 1.04 153 1.13 3.75 5.33 .70 0.83 1.14 137 | 253 344
36 0.90 112 1.62 1.87 403 5.65 0.74 0.89 1.1 146 | 270 3.67
37 0.97 1,19 1.70 2.01 433 6.00 0.79 0.95 1.27 1.55 293 3.90
38 1.04 127 179 214 4.67 6.44 0.83 1.00 134 1.63 3.7 418
39 1.12 135 1.87 2.28 5.07 £.90 0.87 1.06 .41 1.72 3.44 453
40 117 14 1.95 243 5.54 7.4 0.92 1.13 148 1.8 379 492
1 131 1.59 218 272 6.13 8.07 1.05 1.28 1.66 202 | 418 540
42 145 1.77 241 3.01 6.84 8.85 1.18 1.4 1.84 3 4,64 594
43 1.59 195 2.64 ER) | 7.58 973 1.31 1.59 2.01 243 5.16 6.52
44 1.73 214 286 3.60 8.38 10.68 1.44 1.74 2.19 2.64 5.76 7.21
45 1.87 231 310 9N 929 11.63 1.53 1.88 237 286 | 643 793
45 215 263 357 435 10.26 12.78 176 214 2.66 i | 697 862
47 242 295 404 479 131 13.96 1.98 240 296 3.57 748 9.3
48 270 3.26 451 523 1241 15.14 2 2.66 3.25 3.92 8.00 996
49 298 3.58 498 567 13.51 16.35 144 2.92 3.55 427 | 849 10.61
50 3.23 3.91 5.44 6.10 14.63 17.56 264 3.19 3.84 4.65 8.97 11.1%

* Rates for policy years 31 and later can be found under the section entitled Renewal Premitims-Ultimate Rates, page 14,
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Enhanced Conversion Rider Rates

(Male and Female)
Annual Premium Rates Per $1,000 of Base Face Amount

lsste | Male Male Male | Male Male Male | Female | Female | Female { Female | Female | Female
Age | PPNS PNS SPNS | SNS PSM SSM PPNS PNS SPNS SNS PSM SSM
18 0.0 0.m 0.02 0.02 0.05 0.06 0.0% 0.0 (H]] 0.01 0.03 0.04
19 0.m 01 002 | 002 005 0.06 0.01 {(A)] 0.0t 0.01 0.03 0.04
pli} 0.1 00 0.02 0.02 0.05 0.06 0.0 0.01 0.01 0.0t 0.03 0.04
il 0.0 0.01 0.02 0.02 0.05 0.06 0.Mm oM 0.0 0.4 0.03 0.04
22 0 (141 002 0.02 005 006 0.m 001 om 0m 0.03 0.04
i} 0.01 0.0 0.02 0.02 0.05 0.06 0.01 001 0.01 0.01 0.03 0.04
H 0.01 0.01 0.02 0.02 0.05 0.06 0.01 0.01 001 0.0 0.03 0.04
25 001 0m 0.02 0.02 0.05 0.06 .01 0.01 0.0 oM 0.03 0.04
6 0.0 0.01 0.02 0.02 0.05 0.06 0.01 0.01 0.01 0.01 0.03 0.04
2 0.0 00 0.02 0.02 005 0.07 0.01 0.01 0.0 0.M 003 0.04
28 0.01 om 0.02 0.02 005 0.07 0.01 (111 .03 0.01 0.03 0.05
2 0.0 0.01 0.02 0.03 0.06 0.07 001 oM 01 | 0061 0.04 0.05
30 om 0.01 0.02 0.03 0.06 0.08 0m 001 00 0.01 0.04 0.05
n om 0.02 0.3 0.03 0.06 0.08 0.01 0.0 om 0.01 0.04 0.06
R 0.1 0.02 0.03 0.03 0.07 009 0.01 0.m 0.01 002 | 0.05 0.06
3 0m 002 0.03 0.03 0.08 0.0 0 0.0 0.01 002 | 005 0.07
34 0.01 0.02 0.03 0.04 0.08 011 0.01 0.01 0.01 0.02 0.05 0.07
35 0.0 002 0.03 0.04 0.09 012 0.01 0.01 0.01 002 | 0.06 008
36 0.m 002 0.03 0.04 010 013 001 0.0 0.02 002 | 007 0.09
37 0.02 (.03 0.04 0.05 an 0.15 0.02 002 0.02 0.03 0.07 0.09
38 0.02 0.03 0.04 0.06 012 0.16 0.02 0.62 0.03 0.03 0.08 0.10
39 0.02 0.04 005 0.06 0.14 0.18 0.02 0.02 0.03 004 1 009 0.11
40 0.03 0.04 0.06 007 0.6 0.20 0,02 0.03 0.04 0.05 0.10 0.13
41 0.03 0.05 0.07 0.08 018 023 0.03 0.03 0.04 0.05 on 0.14
42 0.04 0.06 0.08 0.09 0.20 0.26 0.03 0.04 0.05 006 | 012 0.16
43 0.04 0.07 0.9 0.10 0.23 030 .03 0.05 0.06 007 | 014 0,18
44 0.05 0.08 0.10 0.12 0.26 0.34 0.04 0.05 0.06 008 | 0.16 0,20
45 0.06 0.09 on 013 030 0.38 0.04 0.06 007 009 | 038 0.23
46 0.07 0.0 D2 04 0.34 042 0.05 0.07 008 0.10 0.21 0.26
47 0.08 on 0.14 0.16 0.38 047 0.05 0.08 0.10 012 | 025 0.30
48 0.09 0.13 0.15 0.8 042 051 0.06 0.09 01 013 | 029 0.33

49 0,10 0.14 0.17 0.12 047 0.56 0.97 0.10 013 015 | 033 037
50 0.12 0.15 0.19 01 0.52 0.61 0.08 0.1 0.14 016 | 038 0.41
51 0.14 018 0.2 0.24 0.56 0.66 0.09 0.13 0.16 018 { 04 0.45
52 f.16 0.20 0.24 0.27 0.59 0on 011 0.5 018 0o 0.45 0.50
53 0.18 0.23 0.27 0.31 0.61 073 013 0.16 0.20 023 | 049 0.55
54 0.20 0.25 030 034 0.62 0.75 0.14 0.18 0.22 026 | 052 0.61
55 0.22 0.23 0.33 0.38 0.63 0.76 0.16 0.20 0.4 028 | 056 0.67
56 0.25 0.32 0.38 043 0.70 092 0.18 0.3 0.28 032 | 058 0.72
57 0.29 036 042 047 0.74 100 0.20 0.25 0.31 036 | 061 0.78
58 0.32 040 047 0.52 082 mm 0.22 0.23 035 040 | 066 0.85
59 0.35 044 0.52 0.57 092 1.28 0.24 0.39 0.39 044 | 074 0.93

| 60 0.39 048 0.57 0.62 1.07 152 0.26 033 042 048 | 087 1.01
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Renewal Premiums—Ultimate Rates

(Male and Female)
Annual Premium Rates Per $1,000 - Add $75 Policy Fee
Attained Male Male Female Female
Age Nonsmoker | Smoker | Nonsmoker| Smoker
28 315 505 185 210
29 290 5.00 1.95 2.4
30 275 5.00 205 240
3 285 5.20 20 2.55
32 295 5.55 240 .70
33 135 5.95 275 295
34 390 6.40 3.10 190
35 450 6.85 355 435
36 5.25 1.50 4,00 5.15
37 590 3.10 445 6.15
38 6.50 8.8 49 7.00
39 6.85 10.00 5.05 7.70
40 7.5 125 5.15 8.30
L] 155 12,60 50 885
42 8.05 1395 520 9.35
43 8.50 15.15 520 990
44 8.95 1605 5.25 10.45
45 215 16.75 5.25 11.10
46 955 17.85 5.45 1215
47 9.85 1895 5.70 13.30
48 10.25 20.25 6.00 14.60
49 10.70 21.65 640 16.00
50 11.25 2325 690 17.55
51 1210 25.15 755 19.35
52 13.15 21.20 840 21.30
53 14.40 29.55 945 23.45
54 15.70 32.20 10.60 25.80
55 17.00 35.35 11.80 28.45
56 18.20 3855 12.95 31.45
57 19.35 42.35 14.05 34.85
58 2055 46.75 15.20 38.65
59 21.95 51.70 16.40 42 85
60 2370 5740 17.75 47.55
61 2605 6395 19.30 5275
62 2895 71.40 1.1 5850
63 3220 79.65 2325 64.80
64 35.85 88.65 25.60 71.65
65 39.80 9870 28.15 79.15
66 4405 109.35 30.85 87.15
67 48.60 120.55 33.80 95.75
68 53.65 13235 37.00 104.80
69 59.35 145.15 40.65 114.25
70 66.05 159.40 44 85 124.75
T 74.00 175.70 49.85 136.40
72 83.50 194.00 55.80 147.65
73 9455 214.05 6270 160.10
74 107.15 235.15 70.70 173.55
75 121.20 256.65 80.00 188,50
76 136.60 77.95 90.55 204.95
7 153.55 299.00 102.85 1345
78 17230 31995 117.15 24370
79 193.70 341.95 134.20 266.10
80 218.40 365.55 154.90 295.90
81 24730 391.60 178.80 331.65
82 279.65 418.25 20240 37125
it 317.30 459.50 228.15 770
8 360.95 506.10 259.10 464.15
85 11.70 559.15 306.55 505.90
86 470.45 61930 348.65 572.00
87 538.05 686.35 395.80 630.70
33 614.50 760.00 451.10 694.90
89 697.45 837.00 512.55 763.10
14
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Accidental Death Benefit Rates

Male and Female; All Risk Classes and All Level Periods

Attained | Rate Per
Age $1,000
18 N/A
19 N/A
20 1.13
21 1.08
22 1.02
23 092
24 083
25 0.74
26 0.68
27 0.63
28 0.62
29 0.60
30 0.59
3 0.59
32 0.59
33 0.5¢9
34 0.59
35 0.59
36 0.59
37 0.59
38 0.59
39 0.59
40 0.60
41 0.60
42 0.62
43 062
44 0.63
45 0.65
46 0.66
47 0.68
48 0.69
49 0.69
50 0.71
5 071
52 0.72
53 0.74
54 0.75
55 0.78
56 0.81
57 0.84
58 087
59 0.90
60 095
61 0.99*
62 1.04*
63 1.10%
64 1.17*
65 1.23*
66 1.31*
67 1.38%
68 1.46%
69 1.55*
i5

*Renewals only
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Trust, Respect, Integrity

For more than 130 years, Security Mutual Life Insurance Company of New York
has earned the trust, respect and confidence of hundreds of thousands of
policyowners.

Security Mutual is committed to conducting business according 1o high
standards of fairness, honesty and integrity. This guiding philosophy, combined
with sound investment and management practices, enables the Company to
keep its commitments and earn the public’s confidence, year after year.
Security Mutual: commitment to policyowners, a tradition of excellence, a
vision for the future.

"The income tax treatment of accelerated benefit payments is governed by IRC Section 101{g) of the Internal Revenue Code. However, payments made under
this rider may be taxable depending upon specific facts and circumstances. Accordingly, the policyowner shoutd consult with his or her tax advisor to determine
the tax consequences before requesting the payment of an accelerated benefit under this rider. Receipt of benefits may affect eligibility for public assistance
programs.

Product spedifications are in summary form. Please view the policy for complete details.

Product availability and features may vary by state. Consult SecurityLink for state availability. Prior to soliciting business, be sure that you are appropriately
licensed and appointed with the Company and that the product is available for sale in that state. If uncertain, contact the Agency Department for assistance.

This publication is intended for general information purposes or to support the promotion or marketing of the Company’s products and does not constitute
legal or tax advice. This publication is not intended or written to be used, and cannot be used, for the purpose of avoiding penalties that may be imposed on
the taxpayer under the Internal Revenue Code or any other applicable tax law. Taxpayers are advised to seek tax advice based on the taxpayer’s particular
circumstances from an independent tax advisor,

. . : SECURITY MUTUAL LIFE
For agent use only. This is not marketing material for the general public and cannot be used INSURANCE COMPANY OF NEW YORK
in soliciting sales from the public, |

BO. BOX 1625 + BINGHAMTON, NYI%%G!-]GIS'
NN N 607-723-3551 * www.smlny.com
No third party may rely on this information.

The Company That Cares®
Copyright © 2019 Security Mutual Life Insurance Company of New York. All rights reserved. Linked (T} & Youlube [7

Policy Form Nos. 2106-NY; I(C11-2106; Series 2706.
0014919X% 11/2019
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urchasing life insurance involves more than selecting a policy that will meet your

financial needs and long- or short-term objectives. It also involves selecting a strong,
reputable life insurance company that will be there when it is time to fulfill its obligations
to you. At Security Mutual Life Insurance Company of New York, we have been delivering
on our promises since 1886.

Fulfilling Our Mission for More Than 130 Years

At Security Mutual Life Insurance Company of New York, we have been providing dependable life insurance protection
to our policyhoiders for more than 130 years. We are very proud of our rich history, but we are even more proud to
continue the Company's mission of helping protect our policyholders from the financial burdens resulting from death,
disability and retirement. In these times of economic uncertainty, our policyholders can derive great satisfaction from
knowing their life insurance protection is backed by the strength and stability of Security Mutual Life—a company
created to stand the test of time.

We are dedicated to maintaining high levels of service and financial stability, and we take pride in our ability to
respond to the dynamics of an ever-changing marketplace and deliver long-term value to our policyholders.
Security Mutual's standards are high, because we understand that yours are too.

So when you are in the market for a quality life insurance or annuity product backed by a reliable organization,
Iook to Security Mutual Life Insurance Company of New York, a company recognized for:

* More than 130 Years of Financial Strength and Stability
* (onservative Investment Management Strategies
* Strong Product Performance

* Professional Service and Sound Sales and Marketing Practices

From its Home Office in Binghamion, New York,
Security Mutual bas provided financial protection

SECURITY MUTUAL LIFE Jor more than 130 years. The multi-colored lights
m INSURANCE COMPANY OF NEW YORK. atop the Security Mutual Building symbolize Sock
BINGHAMTON + NEW YORK

QOut Cancer®, a program whose multi-bued logo
represents the fight against cancer in all ils forms
For more information about Sock Out Cancer,
see page 12 and visit sockoutcancer.org

The Company That Cares.™




y) At-A-Glance

Founded: November 1886 Total 2018 Gross Payments to Policyholders
and Beneficiaries': $337.50 millicn

2018 Dividend Payments? to Policyholders:
$21.76 million paid in dividends

Dividends Paid*: 2019 marks the 127"
consecutive year the Company has paid dividends
Product Distribution: Policies marketed to eligible participating policyholders.

through well-seasoned, highly professional

State of Domicile: New York
Type: Mutual life insurance company

States Licensed: All states, the District
of Columbia and the L.S. Virgin Islands

s : Investments: 73.54% in fixed income bonds,
i STl T R with 99.6% of these being investment grade

Assets: $2.77 biflion Non-Investment Grade Assets as a
Capital: $178.38 million Percentage of Invested Assets: 0.26%

Life Insurance In Force: $32.73 billion {well below reported industry averages)
Year ended 12/31/18

Founded in 1886, Security Mutual has emerged as one of the leading mutual life insurance companies in the
United States and has grown to $2.77 billion in assets with $32.73 billion of life insurance in force. The Company
is a strong and stable financial institution, and is now in its 133 year of honoring the commitments made to its
policyhelders. Today, Security Mutual is licensed in all 50 states, the District of Columbia and the U.S. Virgin Islands.

A New York-domiciled company, Security Mutual operates under the regulation of the New York State Department
of Financial Services, among the strongest and most respected insurance regulators in the country.

Financial Stability

For the year 20118, we achieved solid financial results. With total assets of $2.77 billion, the Company’s financial
strength positions us to meet our obligations both today and in the future.

2018 Financial Summary {All figures in thousands)

Total Revenue $ 375,872
Gross Payments to Policyholders and Beneficiaries’ 337,497
Net Operating Gain Affer Taxes 8,180
Total Capitel 178,380
Life Insurance in Force 32,734,959
First-Yeor Sales

® Individual $ 42,872

* Annuity and Accumulation Products 8,964

* Group 5,096

Total 56,932
Assels 2,767,386

‘Includes policyholder dhidends.

‘Note: The payment of dividends is not guaranteed, and the amoun{ credited, if any, may rise and foll depending on experience factors such as investment income, taves, mortality ond expenses.




Financial Strength Rating
Security Mutual has been recognized by the A.M. Best Company for its sound investment policies and performance.

In recognition of our positive operating results, favorable risk-adjusted capitalization and competitive presence,
Security Mutual has been assigned a financial strength rating of “A-" (Excellent) by A.M. Best.

AM. Best ..., . T {Excellent)
Rating is the fourth highest on a 16-step rafing scale.
AM. Best ratmeg s current as of the date of publication. Ratings reflect @ rating agency s opinion of a compeny s financial strength and ability to meet its obliqations ko

policyhofders. Arating is aot a recornmendation of ¢ company or any specific pohcy form. AM. Bests “A-" {Excellent) rating is the fourth highest on a 16-step rating scale.
Ratings are subject to change.

In addition, A.M. Best has implemented a program designed to help consumers assess the financial strength

of the company with which they do business. If selected as an industry leader, an insurer receives a consumer
friendly “financial strength seal.” Security Mutual is pleased to have received Best's Security lcon—a seal awarded
to insurers that A.M. Best deems able to meet their obligations to policyholders. A.M. Best's opinion is grounded

in a detailed analysis of the Company’s reported financial performance for at least the past five years, utilizing
more than 100 key financial tests and supporting data.

Dividends' We are proud o the fact that 2019
Qur financial strength is also evidenced by our 2018 dividend payout. As a mutua! life insurance company, mars the ,I‘?F consem!we?'aar
Security Mutual is maintained and operated for the benefit of its policyholders. By issuing participating policies, HM Security Mutual bas paid
Security Mutual can return premiums to policyholders in the form of dividends. In 2018, Security Mutual paid dividends. In 2018, 643 percent of
out 64.3 percent of its net income before dividends, federal income tax and capital gains to policyholders in the the Company s net income before
form of dividends. Dividends can be paid in cash, with checks sent annually to the policyholder, or they can be dividends, federal income tax and
applied to the policy to help offset premiums or even to increase the amount of life insurance protection while capital gains went to policybolders
also building the policy's cash value. in the form of dividend payments.'

We are proud of the fact that 2019 marks the 127* consecutive year that Security Mutual has paid dividends
to eligible participating policyholders.

"Note: The payment of dividends s not guaranteed, and the amount credited, if any, may rise and falf depending on experience factors such os investment income, taxes, mortality and expenses.,




Conservative Investment Management Strategies
Security Mutual is a strong and stable insurance institution that employs a conservative approach to meeting

its contractual obligations. Life insurance companies are highly regulated and are required by state law to maintain
sufficient capital and surplus to satisfy obligations to policyholders. State law limits the type and concentration of
insurance company investments. In accordance with these requirements and Company investment guidelines, we
invest primarily in high-quality investment-grade fixed income securities and commercial mortgage loans.

As of December 31, 2018, more than 73.54 percent of the Company’s invested assets were in bonds, and

99.6 percent of our bond haldings are classified as investment-grade securities. The mortgage portfolio represents
7.15 percent of our invested assets. This portfolio is secured by high-quality commercial real estate. We continue
to maintain stringent commercial mortgage underwriting guidelines and monitoring procedures, which has resulted
in favorable long-term credit experience.

Assets (Year ended 12/31/18; all figures in thousands)

Invested Assets: $2,606,458 Bond Portfolio: $1,916,951
99.6% Investment Grade'

NAIC2

Policy Loans
$428,658 Mortgages
(16.45%) $186,302 NAIC1

High Quality
{44.9%)

I Highest Quality
7.1 Other (54.7%)
$57,252
(2.20%)

Cashand
Short Term
$17,295
(0.66%)
O BONES.ceenecsini T 354 %R © Grade ) HgRest........oeoesrmsssssrsneen: 58,75
Q Policy Loans ... 16.45% € Grade 2 High e 44.9%
- L T T Y 4 | y ® (rade 3 Mmoo 0.4%
: i SR " Grade 4,5, 6 LOW....ron s 0:0%
Cash & Short Term..o o .66 % 2018 Net Portfolio Yield: 5.07(70

Kon-investment grade assets as a percentage of

invested assets were 0.26%, well below reported "The National Asseciation of insurance Commissioners (NAIC) employs a bond-rating system

ranging from T - 6, with NAIC Classification 1 defined as Highest Quality, NAKC Classification 2

industry averages. defined as High Quality, and NAIKC Classification 3 defined as Medium Quatity. Gassificotions
4 -6 range from Low Quality to In or Near Delault.




Products and Service

Security Mutual is committed to providing products that are designed to stand the test of time and help provide
for your long-term financial security. For example, Security Mutual's whole life products offer certain advantages
in today's volatile marketplace:

* Insurance that is guaranteed for life as long as premiums due are paid.
*  Premiums that are fixed and known.

* (ash values that are not subject to market risk.

= {ptional benefits and riders to customize your caverage.

Our quality life insurance products continue to achieve solid rankings in the industry’s product surveys, and we
are also committed to continually reviewing and improving our product portfolio as necessary to capitalize on new
opportunities. Changes in federal tax laws, changes in the economy and the aging of the population all provide
opportunities for us to develop products and strategies that will enable us to remain “Your Partner for Life.”

As a result, we offer a comprehensive array of products and services to help you prosper and plan for the future.
Our complete line of quality life insurance products and financial services may help you fulfill your personal or
business needs {see chart on page 7).

1. Individual Markets

Security Mutual offers a variety of annuity and individual life insurance products to help meet the needs of
individuals seeking to protect their families, their businesses, or both. These products can be used for family

Security Mutual maintains

income replacement; mortgage protection/acceleration; supplemental retirement income; education funding; conservative invesiment and
care for the elderly who are chronically il; estate planning; charitable giving; and business needs such as financial sirategies fo provide
executive compensation, non-qualified and qualified retirement planning, key person protection and business us with the strength o stand
continuation. the lest oftime and o belp
prolect you over the long lerm

Flexible Life Insurance Products to Help Meet Your Needs

Qur product portfolio’ includes an array of products with features spedifically designed to help meet the demands
of a marketplace that requires flexibility. Examples of our recent product innovations include:

* The Security Designer WLAU® Whole life insurance policy series,’ incorporating four distinct product designs
s0 our agents can tailor an insurance program to help meet clients' specific needs. This product series offers
guaranteed premiums, cash values and death benefits, all of which may be incorporated into your personal
financial plan. Clients have the option of adding a powerful rider to these products that allows for unscheduled
payments that can dramatically increase the cash value of the policy.

* The Security Mutual Life Customized UL4U® universal life insurance policy,” a flexible premium product with
no-lapse guarantees. This product is also designed to assist you in accumulating more cash value that can
be accessed, subject to certain restrictions, through withdrawals and loans.

"Product availability and features may vory by state.
*Policy Form Nos. 2112-NY, K{14-2112; Series 2112, Rider Form Nos. 10-9359-NF-TPC in Y. IC15-109359-TPC Series 10-9359-NF-TPC and I0-9359-TPC.
TPolicy Form Nos. 21 10-NY-A; 1(C15-21 10-A, Series 21 10-A.




= A chronic illness benefit rider allowing the policyholder to accelerate a portion of the death benefit, which
can be used for any purpose.'

* A product feature that allows policyholders to purchase additional life insurance protection at specific intervals
without evidence of insurability?

= A monthly income term insurance product’ designed to address your beneficiaries’ monthly income needs if
the insured passes away.

We understand people's concerns about running out of money in their retirement years, as well as parents’
concerns about how to afford educating their children while also saving for retirement. These—along with estate
planning, executive compensation and business continuity—are areas for which we provide specialized solutions.
if you have not examined your insurance needs recently or reviewed the Company's product offerings, now is

a great time to contact your Security Mutual representative for a personal review.

2. Financial Institutions Market

Through the Financial Institutions business line, Security Mutual provides valuable insurance products to credit
union members and community bank customers. The life insurance offered through this line provides affordable,
permanent and term life insurance protection to these individuals and their families. The customer decides the
amount of life insurance premium that fits his or her budget and fifestyle, and premiums can be paid through
the convenience of automatic deduction through the customer’s credit union or bank account. Security Mutual
is proud to provide credit union members and community bank customers the peace of mind that comes from
knowing they are helping to protect their families’ financial future.

3. Worksite Market

A leading workplace benefits provider, Security Mutual offers a broad array of voluntary employee-paid insurance
products to help meet the needs of employers, employees and their families—all with the convenience of payroll
deduction. Thousands of businesses and independent brokers count on our experience and expertise, as well

as our comprehensive, quality product portfolio, for innovative solutions to help meet the challenges of an ever-
evolving marketplace. For a listing of the products in our workplace benefits portfolio, please see the next page.

Product availability and features may vary by state.

'The Chronic Hiiness Benefit Rider (CIBR) is a life insurance policy and nider that accelerates the death benefit on account of chronic ifiness, itis not a health insurance
policy or rider providing long-term care Insurance subject to the minimum requirements of applicable state or jurisdiction law, does not quatify for the New York State
Long-Term Care Partnership program or similar progroms in other states or jurisdictions, and is not a Medicare supplement policy or rider.

Rider Form Nos. 10-9334-NY and 10-9335-KY-WL; 1(C12-109334 and K(14-109335- WL, Series 10-9334, 10-9335-W, and 10-9335-NF-WL.

iPoficy Form Nos. 2106-NY; K(C11-2106; Series 2106. Rider Form Nos. 10-9328 in NY. ICC11-109328; Sevies 10-9328, Also Rider Form Nos. MK-3366 in NY: Series MK-3366; 10-9264
in NY: KC08-109264; Series 10-9264.

"Policy Form Nos. 2107-NY, 2107-C-NY, Series 2107, 2107-C.




Security Mutual Products

Individual Life Insurance Protection
+ Participating Whole Life — Chronic ffness
Accelerated Death Benefit Rider Available

* Universal Life — Chronic lliness Accelerated Death

Benefit Rider Available

* Term Insurance
— Lump Sum Payment Upon Death
— Guaranteed Monthly Income Upon Death

= oint and Last Survivor Universal Life Insurance

Annuities
+ Single Premium Deferred

* Single Premium Immediate
* Fexible Premium for Qualified Plans

Funding Agreements

Product avaifability and features may vary by state.

Worksite Marketing
Voluntary Payroll Deduction
Coverages (Employee Funded)

Participating Whole Life

Individual Term Insurance

Accident Insurance® {(Amalgamated Life}
Disability Income* (Amalgamated Life)
Critical lliness* {Amalgamated Life)

In-Sourced Products™
Worksite Marketing Group

Dental (Renaissance)
Vision (Renaissance)

SML Agency Services

Disability income {Guardian/Berkshire,
Mutual of Omaha)
Long-Term Care (Mutual of Omaha)

New York State Medicare Advantage and
Medicare Supplement Plans (Excellus
BlueCross BlueShield)

* Security Mutual i not responsible for contractual obligations of the
instirers noled.

Security Mutual Planning Services

* Estate Planning
* Financial Planning
* Social Security Planning

* Business Insurance
= Employer-Owned Life insurance
- Key Employee Insurance
— Business Succession
— Executive Bonus Arrangements
~ Nonqualified Deferred Compensation
Arrangements

Retirement Planning
— Qualified Plan Design

» Pension and Profit Sharing Plans

» "Classic” Defined Benefit Plans

» “Cash Balance” Plans

= “Fully Insured” 412(e)(3) Plans

» IRA and Pension Funding Agreements —

Auxitiary Funds and Custodial Accounts
= Plan Design, Installation, Funding and
Administration

Charitable Giving
Business Valuations

Product flexibifity is more
important than ever, as customers
use our fife insurance products

to meel their changing needs.




Principal Uses of Our Life Insurance Products
Helping Policyholders to:

Provide for income needs of surviving dependent family members.

Pay federal and state estate taxes and other settlement costs.

Pay debts.

Provide for children’s education.

Shift wealth from one generation to another in a cost-effective manner,
Benetit a charity.

Meet financial demands of special needs children, parents or other dependents.
Fund a buy-sell agreement.

Recruit, retain, reward and retire key employees.

Protect and informally fund non-qualified deferred compensation plans.
Finance death benefit-only plans.

Provide a leve! of financial security for employees and their families.
Provide supplemental retirement income.

Provide funds to care for the elderly who are chronically .

Use as an asset in a qualified plan.




SA! - Security Administrators, Inc.

In 1984, the Company strengthened its pension services by forming Security Administrators, Inc. (SAl),
a wholly owned subsidiary.

Today SAl maintains offices in Binghamton and Syracuse, New York, and provides a full range of consulting
services—including professional retirement plan design and administration services—for 760 qualified
retirement plans sponsored by companies across the country. These companies range in size from sole
proprietorships to larger corporations. SAl provides dependable, quality design and administration service
at a competitive price.

SAl specializes in customized 401(k) and defined benefit pension plan retirement programs. Current tax
law continues to allow unparalleled opportunities for tax-deductible retirement planning. SA! takes pride
in being on top of changes in pension law so that we may offer the best possible programs to our clients. With offices in Bingbamton () and

Syracuse (r), SAI bas been serving the
relirement needs of employers across
the country for more than three decades

SML Agency Services, Inc. SM!
SML Agency Services, Inc., was formed in 1994, The primary mission of this subsidiary is to enter into el T s
marketing arrangements with other organizations to augment Security Mutual's product portfolio with AGENCY SERVICES, INC.

high-quality financial-planning products that Security Mutual chooses not to provide itself.

Currently, SML Agency Services, Inc., offers both individual disability insurance and long-term care
insurance products. In this way, Security Mutual can offer additional products te support our overall
mission of providing financial protection against life’s uncertainties and of helping you manage your
financial resources.

SML Agency Services, Inc., now also offers New York State Medicare Advantage and Medicare Supplement
plans through Excellus BlueCross BlueShield in select regions.
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PLANNING MINUTE

Customer-Focused Tools and Practices

Security Mutual's technological advances have enabled the Company to achieve great efficiency in delivering and
servicing products, developing and marketing new products, and providing accurate, timely information to our
agents and customers. The speed and efficiency with which we do business has had a measurable impact on
the Company's strength and growth.

Security Mutual regularly implements new technology initiatives to continually improve the speed and efficiency
with which we process, access and communicate information. In addition to the highly personalized service we
provide, we offer a convenient way for clients to access their account information 24/7 through the Company’s
online customer web portal—My Security Mutual®. This too! provides an
electronic gateway to individual policy information and services, accessible
over the internet and from any mobile device.

SECURITY

MUTUAL

Existing policyhelders can create an online account by going to www.sminy.com, clicking on the “Register” link
in the log-in section, and following the instructions provided. Through “My Security Mutual,” policyowners can
monitor their policies 24 hours a day, 7 days a week and receive accurate, up-to-date information on their
policies. They may also initiate service requests and pay premiums online with an electronic check.

We have also added a link to our new podcast series, the SMI Planning Minute. These podcasts provide timely
and thought-provoking financial ideas and concepts for individuals, families, and business owners. Be sure to
tune in and subscribe!

Principles of Ethical Market Conduct

Security Mutual is committed to competent and customer-focused sales and service and to conducting business
according to high standards of hanesty, fairness and integrity. As part of that commitment, Security Mutual's
employees and agents continue to be guided by the following Principles of Ethical Market Conduct, which the
Company first adopted in 1998,

1. To conduct business according to high standards of honesty and fairness and to render that service to its
customers which, in the same circumstances, it would apply to or demand for itself.

. To provide competent and customer-focused sales and service.
. To engage in active and fair competition.
. To provide advertising and sales materials that are clear as to purpose, and honest and fair as to content.

. To provide for fair and expeditious handling of customer complaints and disputes.

(=2 B B R

. To maintain a system of supervision and review that is reasonably designed to achieve compliance with
these Principles of Ethical Market Conduct.

In addition, we have developed policies and procedures enabling you to receive the information you need
to make decisions about purchasing and/or replacing policies. Security Mutual alse maintains a system to
respond expeditiously to customer concerns and complaints.




Our Representative

Our sales force shares our dedication to customer satisfaction. With nearly 4,000 independent agents across
the country, Security Mutual is able to deliver high-quality products and services to help you meet your current
and future needs.

Your Security Mutual agent works on your behalf and stands ready to assist you. By meeting at reqular intervals,
you and your Security Mutual agent can review your coverage to make sure that it is still appropriate for your
needs and objectives. This is especially true if you have experienced any changes in your life, such as marriage,
divorce, retirement, the birth of a child or grandchild or changes in the structure of your business,

Security Mutual representatives are expected to stay informed about current industry trends, as well as about
external factors that affect the life insurance business, in order to be of service to you. This expertise is vital in
responding to the needs of the advanced markets, and it will become even more important as the financial
services industry becomes more complex.

As Security Mutual has taken an active role in industry organizations, so teo have the Company's representatives.
Professional insurance groups, such as the National Association of Insurance and Financial Advisors {NAIFA), the
Society of Financial Service Professionals, and the Million Dollar Round Table serve an important role in shaping
the life insurance industry and its distribution system. Many Security Mutual representatives are not only members
of these organizations, but in fact, serve in key decision-making positions at both local and national levels.

One of the key factors that makes Security Mutual's distribution system so successful is the relationship that exists
between the field representatives and the home office staff. This cooperation allows Security Mutual to identify and
respond to epportunities and emerging trends in the marketplace, thus improving our service to our policyholders.

Security Mutual is committed fo
compelent and customer-focused
sales and service and to conduct-
ing business according lo high
standards of bonesty, fairness
The Bridge to Financial Security and integriy.

Security Mutual's loge is very much a part of the Company’s history. As a modern adaptation of the Company's
original fogo, the arch symbolizes the arch of a stone bridge. The original logo featured a stone bridge straddling
a winding river. In the background was a brilliant sunset, which one historian suggested symbolized “the sunset
of life,” with the Company providing the “bridge” to financial security. This logo was “built” into the Company's
history as the arched stone entrance leading into the landmark Security Mutual Building in downtown Binghamton.
Built in 1904, the building stands today as a symbol of the strength and stability of Security Mutual Life.

For more information about how Security Mutual can help you build a bridge to financial security, contact your
Security Mutual Life insurance advisor or Security Mutual's Home Office.
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Sock Out Cancer® took flight

in 2017 and continues fo grow
as more and more individuals
and health service organizations
begin instituting programs to
benefit financially distressed
cancer palients in their bome
comntunities,

The Company That Cares™—Proudly Making a Difference

For 133 years, Security Mutval has helped provide peace of mind to individuals and families in times of uncertainty.
It has also helped build better tomorrows. Caring and social responsibility are hallmarks of cur corporate culture—
s0 much so that we have enhanced our Company logo with the new service mark: “The Company That Cares.”

Making a positive difference in the communilies we serve is a shared passion at Security Mutual. Our employees and
our field associates volunteer for and donate to many charitable and civic organizations and programs, including
charitable health foundations, literacy initiatives, holiday giving programs, community beautification and improvement
projects and various youth activities, such as sports and scouting programs. This year, the United Way of Broome
County presented Security Mutual with a Thomas 1. Watson Gold Award for the 25" consecutive year in recognition

of its outstanding 2018 campaign.

In addition to the charitable activities of our employees and field associates, the Security Mutual Life Foundation assists
a variety of nonprofit crganizations providing services to individuals and families.

A recent initiative of the Security Mutual Life Foundation is Sock Out Cancer®. This program was established in 2017
as a community-based fundraising program that works primarily with local hospital foundations to provide financial
assistance to cancer patients who need help paying for basic non-medical needs such as food, housing, and trans-
portation to medical treatments. There are many types of cancer, represented by more than 25 different colors.

The Sock Qut Cancer logo—a pair of multi-hued socks—symbolizes the fight against cancer in all its forms. Sock Out
Cancer is funded through donations, community-based fundraising efforts and the sale of its signature multi-colored
socks, all of which also help raise public awareness of the financial challenges facing families fighting cancer.

This year’s Sock Qut Cancer events included a benefit concert celebrating music’s greatest decade . . . the '80s!
The concert featured music from two of that era’s most well-known bands—Santana and Journey—performed by
Alex Ligertwood, former lead singer for Santana; Kevin Chalfant, who has performed on stage as lead vocalist with
Journey; and the world-traveled eight-piece Philip Myers Band.

Sock Out Cancer continues to inspire many, and the mavement is growing. Again this year, the work of Sock Qut Cancer
was honored by the New York State Senate and Assembly, who designated June 2, 2019, as the third annual Sock Out
Cancer Day in New York State. Please join us to help Sock Out Cancer in communities nationwide. Te learn more, please
visit SockQutCancerorg, or call us at 607-338-SOCK.

Sock Out Cancer’, LLC, is wholly owned by the Security Mutual Life Foundation, which is a New York 501(0)(3) public charity.
Deductible charitable donations may be made directly to Sock Out Cancer, LLC, or fo the Security Mutual Life Foundation.

The Jim “Mudcat” Grant Ali-Star Golf Tournament

The Security Mutual Foundation also presents the Jim “Mudcat” Grant All-Star Golf Tournament, now in its 18" year.
Established in 2002, this special event benelits area youth by supporting the Boys & Girls Clubs of Binghamton,
Catholic Charities of Broome County, the Community Hunger Outreach Warehouse {CHOW) and the Broome County
Urban League. Additional monies raised the day of the tournament go to help U.S. military veterans, with a spedial
focus on homeless veterans in Broome County. More than 25 professional baseball players and other celebrities
participate in the tournament. The tournament also provides area youth with the apportunity to meet and learn
from some of baseball's greatest players.

Whether we're helping you plan for a secure tomorrow or working to improve the communities in which we live
and work, Security Mutual believes that together—and only together—we make a difference.
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